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II. OVERVIEW

The Mission of the Presbyterian College School of Pharmacy:
The mission of Presbyterian College School of Pharmacy is to provide a quality education that enables delivery
of optimal team-based patient care, fosters leadership, and creates a culture of service.

Accreditation
g E Presbyterian College School of Pharmacy’s Doctor of Pharmacy program is accredited by the

Accreditation Council for pharmacy Education, 135 South La Salle Street, Suite 4100, Chicago, IL
60503, 312-664-3575, website www.acpe-accredit.org

®

Purpose of the Pharmacy Experiential Program (PEP) Manual

This manual outlines policies and procedures relevant to the Presbyterian College School of Pharmacy’s
experiential program. Many of the policies are subject to and governed by our relationships with preceptors and
experiential sites and are, thus, subject to change. Every effort will be made to notify students and preceptors of
such changes and the manual itself will be updated on an annual basis.

The manual includes a number of appendices that contain information that is known to change from year to
year, most notably calendars and schedules that are subject to the academic calendar and other sources such as the
PCSP Bulletin, the student handbook.

Educational Responsibility

Experiential rotations are part of the students’ educational experience. Although not in a typical classroom
setting, preceptors and site staff are the instructors for the duration of each introductory or advanced pharmacy
practice experience. Rotations are not simply "on the job training" and preceptors may assign projects for the
student to work on outside of the normal experiential hours. The preceptor—not the School of Pharmacy—
assigns the final grade for each experience based on the student’s performance during the rotation.

The preceptor is the licensed pharmacist or health care provider who makes the final patient care or pharmacy
practice decisions. Although the student is expected to formulate treatment plans as part of the educational
experience, the student is responsible for relaying these plans to the preceptor prior to making any
recommendations to other health care professionals or patients. The preceptor is ultimately responsible for patient
care and drug therapy decisions.

Presbyterian College School of Pharmacy March 2018
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III. GENERAL POLICIES AND GUIDELINES

A. Definitions

1.

Introductory Pharmacy Practice Experience (IPPE): A college-coordinated practical experience program,
or externship, with the following characteristics:

Is conducted outside the classroom in a licensed community, institutional or other clinical setting.
Is supervised by a pharmacist or other health care professional preceptor

Introduces students to the health care system and fosters a sense of community involvement
Prepares pharmacy students to assume direct patient care responsibilities

Is scheduled in the spring of the P1 year and the fall and spring of the P2 and P3 years

As a longitudinal experience, is designed to allow for maximum integration with the didactic
curriculum

g. Provides 1-2 hours of academic credit per semester as a component of the pharmacy curriculum

o oo0oT®

Advanced Pharmacy Practice Experience (APPE): A college-coordinated practical experience program,
or externship, with the following characteristics:

a. Is conducted outside the classroom in a licensed community, institutional or other clinical setting
b. Issupervised by a pharmacist or other health care professional preceptor
c. Isdesigned to build upon the IPPE in a variety of clinical settings; to develop, refine, and reinforce
knowledge from the IPPEs and didactic coursework; and to provide opportunity to care for various
types of patients and disease states that students are likely to encounter as a pharmacist
d. Isscheduled for 9 different month-long rotations during the P4 year, beginning in May after the P3
year and continuing through the following April
(1) Four required rotations
(@) Acute Care (PHRM 810x)
(b) Advanced Community (PHRM 812x)
(c) Hospital/Health System (PHRM 813x)
(d) Ambulatory Care (PHRM 814x)
(b) Five elective rotations in a variety of specialties (PHRM 816x-817x)
e. Provides 4 hours of academic credit per month as a component of the pharmacy curriculum
f.  For required rotations, is supervised by a registered pharmacist; other licensed health care
professionals may supervise rotations designated as elective

Preceptor: A preceptor is a pharmacist or other health care professional who serves as the educator for
the student during the IPPE or APPE. Preceptors must have a current appropriate state license to practice
in their profession and be in good standing with their respective boards. They are required to participate in
an initial orientation that reviews the school’s mission, curriculum, policies and procedures, and IPPE and
APPE objectives. Preceptors are also encouraged to attend ongoing continuing education sessions offered
through the Presbyterian College School of Pharmacy (PCSP) Office of Experiential Education or in
conjunction with other regional schools of pharmacy.

Office of Experiential Education (OEE): The OEE is the department within the PCSP with the
responsibility for the overall planning, institution, and oversight of the IPPE and APPE programs. In
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collaboration with preceptors and an advisory committee, the OEE strives to ensure that their efforts meet
ACPE standards as well as the goals and objectives of the school. The OEE reports directly to the
Assistant/Associate Dean for Academic Affairs of the School of Pharmacy.

a. Executive Director for Experiential Education is responsible for:

(1) Oversight of all aspects of experiential education

(2) Establishment and maintenance of good working relationships with health-system pharmacy
directors, chain pharmacy representatives, independent pharmacists, practicing pharmacists
throughout the state, the South Carolina Board of Pharmacy, SC Pharmacy Association (SCPhA),
and SC Society for Health-System Pharmacists (SCSHP) in order to develop and maintain high
quality experiential training programs

(3) Coordination with the Assistant/Associate Dean for Academic Affairs, the Assistant/Associate
Dean for Professional and Student Affairs, and the chairs of the Department of Pharmaceutical
and Administrative Sciences and the Department of Pharmacy Practice in areas directly related to
the development of the experiential program and its relationship to the admission of and
professional development of students, to the curriculum, and to the faculty

b. Director of Experiential Education is responsible for:
(1) Planning and implementation of the IPPE curriculum
(2) Preceptor development
(3) In conjunction with the Executive Director, monitoring of quality assurance of the pharmacy
practice sites to ensure compliance with ACPE standards as well as the goals and objectives of
the school’s mission statement

c. Assistant Director of Experiential Education is responsible for:

(1) Overall management of the OEE to include logistics coordination, assessment management, and
communication with preceptor faculty and students

(2) Administration of E*Value, the web-based rotation management program for students and
preceptors

(3) Oversight of all IPPE and APPE schedules in conjunction with the Executive Director and
Director of Experiential Education

(4) Negotiation and execution of affiliation agreements for experiential sites

d. Coordinator of Experiential Education is responsible for:

(1) Monitoring of affiliation agreements to ensure the PCSP and students comply with the contracted
requirements

(2) Monitoring of other site requirements to ensure that IPPE and APPE students complete any pre-
rotation requirements

(3) Student compliance with immunization requirements and coordination of annual PPD testing,
drug screens, background investigations, HIPAA and basic life support training, and similar
programs

5. Internship versus Externship: In order to sit for the licensing examination in South Carolina, students
must have completed 1,500 hours under the supervision of a licensed pharmacist. Students will receive
up to 1,000 hours of practical experience credit upon completion of a PharmD degree program that
requires 6 or more years of undergraduate and graduate studies. These hours, arranged by the school’s
Office of Experiential Education, are considered externship hours. The additional 500 hours of practical
experience must be gained in retail or institutional pharmacy locations outside of the school curriculum.
These hours are considered internship hours and do not fall under the purview of the school. A
comparison of the two types of hours is depicted in the table below.
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Table 1. Internship versus Externship Hours
Internship  Externship

Hours Hours

Assigned by the school of pharmacy v
Requires SC intern certificate v v
Employment set up by student v

Course credit given v
Payment for services may be received v

Intern certificate must be kept on hand v v
Requires student-purchased professional liability v v
insurance

Covered under the school’s liability insurance v
Requires Notification of Employment form* v

Requires Affidavit of Practical Experience form* v

Minimum of 500 hours required v

Minimum of 1,000 hours required v
Hours earned are certified by the school of v
pharmacy

Under direct supervision of a pharmacist v v

*All applications and forms are available at the South Carolina Board of Pharmacy
website at http://www.llr.state.sc.us/pol/pharmacy/index.asp?file=pub.htm.

In the fall of the first professional year, all pharmacy students must apply to the South Carolina Board of
Pharmacy for a pharmacy student intern certificate. The student must have this document in his/her
possession prior to the start of the first IPPE in the spring of that academic year and must provide a copy
of this document to the OEE. This document is to be maintained by the student and may be requested by
the preceptor at any time while on an IPPE or APPE. This registration is not only important for South
Carolina Board of Pharmacy regulatory compliance but will also be required for the student to gain hours
toward licensure.

During the fourth professional year, students may be assigned to locations outside of the State of South
Carolina. In such instances, it is the responsibility of the student to procure the appropriate
certificate/license with the respective state board of pharmacy ideally prior to the start of the fourth
professional year. Not complying with this policy can result in loss of hours toward licensure and in
certain instances, regulatory action by that board of pharmacy. Failure to have an intern certificate prior
to the start of an APPE will delay beginning the APPE and may result in the need to reschedule the
APPE, thus affecting graduation.

B. Professionalism Policy (see current PCSP Bulletin for more information): Pharmacy students are
expected to conduct all aspects of their lives with great intention, honor, respect, and integrity. This includes
responsible actions towards themselves, others (fellow and future colleagues, faculty, staff, patients, and the
college community), and the profession of pharmacy. Professionalism is a term that encompasses
interpersonal, behavioral, and academic/scholastic expectations. Students are expected to conduct themselves
at all times in a professional manner.

In the experiential setting, examples of professional conduct are:

1. Referring to your preceptor as Dr., Mr., Ms., or Mrs. as appropriate. Students are discouraged from
calling their preceptors by their first names, especially in the presence of patients, other students,
technicians, and other professionals.

2. Following the PCSP dress code and/or the site dress and appearance standards.
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3. Not allowing personal issues and situations to adversely interfere with the successful completion of the
goals of objectives of the rotation.

4. Respecting the preceptor’s time and willingness to mentor the student (i.e., not requesting schedule
changes or time off for personal reasons).

5. Following all site-specific policies and procedures as well as the rules and standards outlined in the PCSP
Bulletin to include:
a. The PCSP Honor Code
b. The PCSP Code of Professional Conduct
c. All other published policies, rules, and regulations of the PCSP (to include meeting deadlines set by

the Office of Experiential Education)

d. All federal, state, and local laws

Students will be held accountable for these standards, and professionalism is evaluated on each experiential
rotation. Any student who violates any of the foregoing standards is subject to disciplinary action according
to the policies and procedures in the PCSP Bulletin, which may include failure of an experiential course or
expulsion, regardless of any action taken by federal and/or civil authorities.

The School of Pharmacy may impose discipline on a student when personal and professional conduct is
deemed unbecoming and incompatible with the mission, value system, or expectations of the school,
experiential sites, and the expectations of a future pharmacist.

C. The PC Honor Code (see current PCSP Bulletin):
“On my honor, | will abstain from all deceit. I will neither give nor receive unacknowledged aid in my
academic work, nor will | permit such action by any member of this community. | will respect the persons and
property of the community, and will not condone discourteous or dishonest treatment of these by my peers. In
my every act, | will seek to maintain a high standard of honesty and truthfulness for myself and for the
College.”

Each student enrolled in the Presbyterian College School of Pharmacy is expected to be academically honest
in his/her learning and presentation of information to School of Pharmacy faculty members and his/her peers.
The expectation of being honest includes all aspects of academic work including, but not limited to, the
completion of written and/or oral examinations, assignments, and presentations required by and conducted at
the site of an experiential rotation.

Presbyterian College students pledge to abstain from all deceit and dishonorable conduct. In addition, such
acts as lying, cheating, plagiarism, stealing, and failure to enforce the Honor Code are also considered
dishonorable and are, therefore, in violation of the Honor Code.

A student found guilty of an Honor Code violation may receive a grade of “F” in the affected course, may be
suspended for one academic year, and/or may be expelled from the college according to policies and
procedures outlined in the PCSP Bulletin.

D. E-Professionalism Policy (see current PCSP Bulletin): The e-professionalism policy is designed to protect
PCSP students from potentially adverse and long-term effects due to unprofessional behavior in electronic
and social media. This policy—Ilocated in the PCSP Bulletin—extends to all areas related to experiential
education. In addition to the general standards of all health care professionals and the legal requirements that
apply to electronic communication and posting on social media sites, PCSP holds all students responsible for
adherence to the PCSP Code of Professional Conduct, and accessible postings on social media, websites, or
other electronic means are subject to the same professional standards as any other personal interaction. PCSP
does not routinely monitor students’ electronic communications or postings on social media sites. However,
if a student violates the PCSP E-Professionalism Policy or the Code of Professional Conduct in his/her
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electronic communication or social media and it is brought to the attention of the school, appropriate
disciplinary action may be taken. Specifically, students should refrain from discussion of any experiential site,
preceptor, and patients on social media.

E. Presbyterian Ten Competencies: Starting with the Class of 2019, the Presbyterian Ten Competencies will
go into effect. See Appendix 1 for a complete description of the PC10 competencies.
1. Communication and Education
2. Evidence-Based Decisions and Problem-Solving
3. Dispensing of Pharmaceuticals
4. Providing Pharmaceutical Care to Patients
5. Interprofessional Interaction and Teamwork
6. Ethical and Legal Judgment
7. Personal and Professional Growth
8. Management Skills
9. Advancement of Pharmacy and Health Care
10. Promotion of Health, Wellness, and Public Welfare

F. PCSP Experiential Courses: See Appendix 2 for complete experiential course descriptions.

1. IPPE Courses: Introductory experiences begin in the spring semester of the P1 year. Other factors are
illustrated in Table 2. For the current academic year IPPE/APPE schedule, see Appendix 3.

Table 2. Description of IPPE Rotations
—

Semester Spring Fall and spring Fall and spring
Course PHRM 5201, IPPE | (1) PHRM 6101, IPPE 11 (2) PHRM 7101, IPPE 1V (1)
Designation PHRM 6201, IPPE 111 (2) PHRM 7201, IPPE V (2)

(academic credit)

Grading

pass/fail

pass/fail

pass/fail

Typical Site

Community

Institutional or community

Institutional, community, or
other*

Session length

Two 6-week sessions

40-hour week-long session at
the beginning of the fall term
plus two 6-week sessions in
both the fall and spring
semesters

20-hour week-long session in
the PCSP simulation lab at the
beginning of the fall term plus
one 6-week session in both the
fall and spring semesters**

Days of the Week | Tuesday, Wednesday, or Tuesday or Thursday (student Thursday
Friday (student assigned to assigned to one of these days)
one of these days)
Hours/Day*** 4 hours, 1-5 pm 4 hours, 8 am-12 pm 8 hours, 8 am-5 pm
Total Hours 48 hours/semester 88 hours in the fall and 48 68 hours in the fall and 48
hours in the spring hours in the spring
*

“Other” includes a variety of sites including nuclear, dialysis, free medical clinic, home infusion,
physician offices, etc.
** Two 6-week-long sessions are available; students are assigned to one session

***The specific hours that a student is to be on site are set by the preceptor and may be different from the
hours published on the academic schedule. Students should check E*Value and/or contact their preceptor
for more specific information. The hours set by the preceptor should allow time for the student to travel
to and from class.

2. APPE Courses: Each month-long APPE rotation carries 4 hours of academic credit and is graded with
letter grades A-F. Required APPEs are conducted within approximately a 200-mile radius of Clinton
which ensures that the OEE can physically validate that the rotation meets ACPE standards as well as the
goals and objectives of the school. Elective APPEs may be held outside of this area, including
international sites, upon approval of the OEE.

March 2018
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APPEs typically begin on the first weekday of the month and end on the last weekday of the month.
However, the actual days are subject to preceptor availability and site schedules and may vary from
month to month, rotation to rotation.

The specific hours that a student is to be on site are set by the preceptor. For APPEs, students should
anticipate working both traditional and non-traditional hours. Some rotations may involve second and
third shift work as well as weekends. Students are expected to follow the schedule set by the preceptor
and not ask for alternative shifts (example, four 10-hour days). If there are specific days or times that
present an issue for the student, he/she should contact the OEE for assistance before asking the preceptor
for time off of the rotation. This includes days for personal circumstances such as family events
(including weddings and birth of children), residency interviews, conference attendance, or pre-rotation
requirements for an upcoming rotation.

The list of APPE courses are:
a. PHRM 8101-8106, Acute Care Pharmacy Practice Experience I-VI:
(1) General Medicine
(2) Internal Medicine
(3) Cardiology
(4) Critical Care
(5) Emergency Medicine
(6) Geriatrics (elective only)
(7) Infectious Disease
(8) Nephrology
(9) Oncology
(10) Pediatrics (elective only)
(11) Psychiatric
(12) Pulmonary
(13) Surgery
(14) Transplant

b. PHRM 8121-8124, Advanced Community Pharmacy Practice Experience I-1V:
(1) Advanced Community
(2) Compounding
(3) Medication Therapy Management (MTM) (elective only)
(4) Retail Administration (elective only)

c. PHRM 8131-8134, Hospital/Health System (HHS) Pharmacy Practice Experience I-1V:
(1) HHS Pharmacy
(2) Transition of Care
(3) Health System Management (elective only)

d. PHRM 8141-8144, Ambulatory Care Pharmacy Practice Experience I-1V:
(1) Ambulatory Care
(2) Family Medicine
(3) Infectious Disease (elective only)
(4) Internal Medicine
(5) Specialty Medicine (elective only)
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e. APPE Electives:
(1) PHRM 8161-8162, Academia Pharmacy Practice Experience I-I1
(2) PHRM 8163-8165, Administrative Pharmacy Practice Experience I-111
Healthcare Administration/Management
(3) PHRM 8166-8167, Long Term Care/Consulting Pharmacy Practice Experience I-1
(4) PHRM 8168-8169, Medication Use Policy & Informatics I-11
(5) PHRM 8170-8171, Nuclear Pharmacy Practice Experience I-11
(6) PHRM 8172-8173, Research Pharmacy Practice Experience I-11
(7) PHRM 8174-8176, Elective Pharmacy Practice Experience I-I1I:
(a) Alternative/Oriental Medicine
(b) Antimicrobial Stewardship
(c) Community Engagement
(d) Entrepreneurism
(e) Infusion Services
(f) Managed Care
(9) Nutritional Support
(h) OR Pharmacy
(i) Organization Management
(j) Pain Management
(k) Substance Abuse
(I) Telehealth
(m)Veterinary Medicine
(8) PHRM 8177, Drug Information Pharmacy Practice Experience
(9) PHRM 8178, Pharmaceutical Industry
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IV. EXPERIENTIAL POLICES AND GUIDELINES

A. Experiential Placement at Employment Site: Under no circumstances may a student receive pay for his/her
experiential time. Students may be placed in an IPPE or APPE in a pharmacy where they are employed as
long as their experiential education and employee roles are clearly differentiated and do not overlap. For
example, a student may be employed by a health system in a specific capacity and/or in one area of the
facility and be assigned to an IPPE or APPE in a clearly distinct capacity or area of the health system. If a
problem arises with the preceptor-student relationship during the rotation, the student should notify the OEE
to resolve the conflict.

B. Requests for IPPE/APPE Rotations: The availability of preceptors at many sites involves pharmacy
directors, educational coordinators, district managers, and, for faculty preceptors, department chairs. Because
of the often complex considerations that can affect a preceptor’s schedule, students are prohibited from
contacting preceptors—including faculty preceptors—to ask for IPPE/APPE rotations. The only exception to
this policy is students seeking out-of-area experiences for rotations not already set up by the school within our
200-mile radius. Students are encouraged to seek the counsel of their faculty advisor or other faculty
members regarding post-graduation plans and specific information about offered rotations but should not ask
faculty and preceptors for specific rotations, including research rotations. Students will have an opportunity
to enter preferences for specific preceptors, sites, and specialty APPE rotations as part of the assignments
process.

C. Site Assignments:
1. IPPEs:

a. Assignments: Fall and spring sessions are assigned by the OEE with consideration given for previous
work history and the student’s local address. Students may/may not be allowed to select preferences
for their IPPE assignments.

b. Fall Week: Fall Week assignments are typically made using the same process followed for semester
sessions. However, in some cases, students may request to complete their fall week IPPE at an out-
of-area or out-of-state site. (Note: both out-of-area and out-of-state requests are labeled simply “out
of area (OOA).”) Guidelines for requesting OOA rotations are as follows:

(1) The site cannot be a student’s current place of employment.

(2) For asite located within South Carolina, the student should contact the OEE to discuss sites that
are within the general area desired. If the site is an established one, meaning that there is already
an agreement in place, the OEE may contact the site to request a fall week rotation.

(3) For sites located outside of South Carolina or for new sites that do not meet the criteria in
paragraph (2) above, the student must submit the approved form (Appendix 4) to the OEE by the
stated deadline. Requests made via email without the form will not be considered. The student
must complete and sign the first page of the OOA form and the potential preceptor must complete
and sign the second page. The student/preceptor may fax or email the form to the OEE but it
must contain actual—not electronic—signatures. No action will be taken on the request until
both pages are received. If both pages are not received by the deadline, the request may be
denied.

(5) The OEE will consider the request based on our ability to execute an affiliation agreement in a
timely manner and the availability of other established sites in that area.

(6) The student is responsible for completing all pre-rotation requirements with only minimal
assistance from the OEE. This may include out-of-state internship licensure, physical
examinations, additional immunizations, online orientation programs, etc.

(7) Should a student fail to complete the requirements by the site’s deadline, the student may be
reassigned to a local site if one is available. If a site is not available, the student may be
reassigned to a week-long rotation during the Christmas break. Although every effort will be
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made to assign the student to a week-long rotation, the student will not be allowed to advance to
the next year until the rotation has been satisfactorily completed.
c. Changes to Assignments: Students may request to swap rotations with another student provided that

the request is made by both students and within 3 business days of the schedule being published.

2. APPEs:

a. Assignments: The OEE will begin working with students in their third year to prepare for their APPE
year. The general time table as is shown in Table 3:

Table 3. Preparations for the APPE Year

Month

September

Action
OEE will survey the P3 students regarding post-

graduation plans and areas of interest. This information

will be used to develop new sites.

September

Any OOA forms will be due to OEE (see paragraph b
below).

October

OEE will review and give tentative approval to
appropriate OOA forms and will begin work on new
affiliation agreements.

November

OEE will meet with P3 students to review optimization
process of APPE assignments.

November

Students will enter preferences for their P4 rotations
based on received preceptor availability; preferences
will close before Thanksgiving. E*Value will run the
optimization.

December

OEE will receive the first draft of the P4 schedule for
review and to make necessary adjustments.

January

OEE will meet individually with each P3 student to
review his/her schedule and make additional
adjustments.

February

Schedules will be finalized and released to preceptors.

April

OEE will hold final meeting with P3 students.

b. Out-of-Area (OOA) APPEs: APPE rotations are normally conducted within the State of South

Carolina with some allowance for certain sites within North Carolina and Georgia that are within a

reasonable driving distance—approximately 200 miles or a 3-hour radius—from the School of

Pharmacy. This is considered our “local” area. For instances in which a location outside of this area

offers a unique opportunity for which there is no similar experience available within our “local” area,

the student may request assignment to this OOA site. This rotation will not be eligible to count

towards a student’s required experiences. Guidelines are as follows:

(1) Student must contact the potential preceptor to determine willingness and availability.

(2) Student must submit the approved form (Appendix 5) to the OEE by the stated deadline.
Requests made via email without the form will not be considered. The student must complete
and sign the first page of the OOA form and the potential preceptor must complete and sign the
second page. The student/preceptor may fax or email the form to the OEE but it must contain
actual—not electronic—signatures. No action will be taken on the request until both pages are
received. If both pages are not received by the deadline, the request may be denied.

(3) Student may not be employed at or receive any payment from the site during the rotation.

(4) The proposed preceptor must be currently affiliated with an ACPE-accredited school of pharmacy
as an IPPE/APPE preceptor.
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(5) The OOA rotation must be unique compared to experiences already approved and available
geographically.

(6) Completing this process does not guarantee approval as other factors will be considered. These
factors include, but are not limited to, the ability to fit the experience in the student’s final
schedule along with required experiences, the availability of similar experiences in the local area,
the ability to execute an affiliation agreement in a timely manner, and insurance or legal
requirements of the site that cannot be mediated without additional costs to the college.

(7) The student is responsible for completing all pre-rotation requirements with only minimal
assistance from the OEE. This may include out-of-state internship licensure, physical
examinations, additional immunizations, online orientation programs, etc.

(8) Should a student fail to complete the requirements by the site’s deadline, the student may be
reassigned to a local site if one is available. If a site is not available, the student may be assigned
to be off that month with subsequent changes made to future months. Although every effort will
be made to rearrange the schedule to accommodate the loss of the OOA site, the OEE cannot
guarantee that an appropriate site will be available and the student’s graduation may be delayed.

c. Student Requests for Changes to Assignments: Once the APPE schedule is finalized and released to
preceptors, only one student-initiated request will be allowed during the P4 academic year. The
request must be submitted on the appropriate form (Appendix 6) at least 90 days prior to the start of
the rotation to ensure time to contact preceptors and complete pre-rotation requirements. Submitting

a change request does not guarantee the request will be granted. The following requests will typically

not be granted:

(1) Requests to add or drop an out-of-area rotation

(2) Requests to drop a faculty rotation

d. Other Assignment Changes: Changes initiated by the OEE do not count against the one student-
initiated request allowed. Such changes include, but are not limited to, those made due to:

(1) The inability of a preceptor to accept a student in the previously assigned month

(2) The student’s unsuccessful completion of a rotation for any reason (failing grade, medical leave,
etc.)

D. Pre-Rotation Requirements: Students are expected to participate in and maintain current certifications in
basic life support, HIPAA, and OSHA requirements governing bloodborne pathogens. Certification
opportunities will be provided by the School of Pharmacy and each student is required to achieve a passing
grade for each certification. In the event a student is unable to attend an offered workshop, he/she must
schedule his/her own certification and must cover any associated costs. Additional requirements such as
online orientation training may be mandated by specific sites, and information about each site is found in E-
Value. In many cases, this training is duplicative of that required by the school and by other experiential
sites; however, the student must complete the training required by each site without regard to other
requirements. The OEE will advise students of specific dates for training or tests as well as deadlines for
submitting pre-rotation requirements. Current minimum requirements include:

1. Bloodborne Pathogens and Universal Precautions Training: At the beginning of each fall semester, P1-P3
students must complete the course in Moodle entitled “Bloodborne Pathogens for Healthcare Training,”
download a certificate of completion, and submit the certificate to the OEE as directed.

2. Patient Confidentiality: At the beginning of each fall semester, P1-P3 students must complete the course
in Moodle entitled “HIPAA Training,” download a certificate of completion, and submit the certificate to
the OEE as directed.

3. Basic Life Support: The school will offer an American Heart Association course in basic life support
during the fall semester for P1 and P3 students. Certification is valid for two years. According to state
protocol, students must be certified in basic life support (BLS) in order to to be a certified immunizer
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(part of the P1 year). If a student does not pass any portion of the training, he/she will have to repeat that
portion at his/her own expense.

4. Criminal Background Investigation: As part of the admissions process, students undergo a thorough
criminal background check that covers all addresses for the seven years prior to matriculation. Annually,
thereafter, the OEE will conduct an update in March or April of each year. The fee for the annual
investigation is included in the student’s general fee. Additional checks may be done by the school or by
the experiential site if required by the site.

(1) Students should be aware that unresolved arrests and charges—as well as convictions—may
appear on their background report. Should an annual report identify an arrest or conviction not
previously adjudicated by the PCSP Admissions Committee, the report will be sent to the PCSP
Ethics, Honor, and Professionalism Committee for review with procedures followed in
accordance with the PCSP Bulletin. In accordance with our site affiliation agreements, the OEE
is required to disclose the criminal background report to the experiential site or preceptor. The
site reserves the right to reject a student based on findings on a criminal background report. If
this occurs, a student will be reassigned based on availability. Any unexpected reassignment
could prevent the student from completing all IPPE/APPE rotations in a timely manner and may
delay advancement to the next year and/or graduation.

(2) In addition, the student must report to the OEE within seven calendar days any arrests and/or
criminal charges or convictions filed subsequent to completion of the annual background report;
failure to do so may result in dismissal from an IPPE/APPE as well as result in a professional
misconduct investigation.

5. Drug Testing: At the direction of the OEE, students will undergo a urine drug test that screens for 12-13
drugs each year. Testing may be done at a specifically assigned time or randomly during the year and
may be done on site at PCSP or at a specified location. The fee for the drug screen is included in the
student’s general fee. Additional checks may be done by the experiential site if required by the site.

(1) Positive Result: Should a student’s annual drug screen show a positive result for any test, the
following procedures will be followed by the laboratory conducting the tests and the PCSP:

(a) Upon confirmation of a positive test, the laboratory’s medical review officer (MRO) will
attempt to contact the student by telephone. The MRO will typically not leave a message. A
student who has taken a recent drug screen, and especially one who has recently taken
medications that might result in a positive test, are advised not to ignore unidentified calls.

(b) Once the MRO is successful in contacting the student, he/she may request documentation
from the student’s physician or pharmacy related to the positive drug test.

(c) If the supplied documentation supports the positive test, the lab will release the drug screen
results to the school, showing negative results. Thus, the school is not privy to the positive
findings or the student’s medical history/condition.

(d) If the MRO is unable to reach the student within a reasonable amount of time (which may
vary per laboratory company) or if the documentation received does not support the positive
findings, the lab will issue the report to the school, showing a positive result on one or more
of the drugs screened.

(e) Upon receipt of a positive report, the OEE will contact the student to determine if he/she has
been in contact with the lab.

(i) If not, the student will be given 10 business days to contact the lab and provide the
requested documentation. As applicable, the OEE must receive a revised drug screen
report with negative findings within this period of time.

(ii) If the student confirms that he/she has been in touch with the lab, the OEE will then
forward the positive drug report to the PCSP Ethics, Honor, and Professionalism
committee for review and action.

Presbyterian College School of Pharmacy March 2018
Pharmacy Experiential Program Manual Page 14



(f) If the student is currently on an IPPE/APPE rotation at the time a final positive report is
received, the OEE is required to notify the site of the result. At the site’s discretion, the
student may be dismissed from the rotation which may delay the student’s ability to complete
the degree program requirements or prevent the student from graduating in accordance with
the PCSP Bulletin.

(2) Random or Other Drug Screens Completed at or for an Experiential Site: In some cases, students
must undergo additional drug screens as part of pre-rotation requirements or during the course of
an experiential rotation at the request of the facility. Positive results, at the site’s discretion, may
result in the student being dismissed from the rotation which may delay the student’s ability to
complete the degree program requirements or prevent the student from graduating in accordance
with the PCSP Bulletin.

6. Health Insurance: All students are required to have health insurance. Students are responsible for the
costs of their own health insurance. Students will sign a statement at the beginning of each year,
acknowledging their responsibility for health insurance.

7. Immunizations: Students are required to show proof of immunity (vaccination records and, in some
cases, titers) for the immunizations listed below. See the PCSP Bulletin for specific information about the
each vaccine. The student will bear all costs of titers and/or immunizations. The OEE will arrange for
annual PPD/Tuberculin Skin Testing and flu vaccines at no cost to the student. Students unable to be
tested using PPD method will bear the cost of alternative testing (outlined in the PCSP Bulletin). Any
exemptions to vaccines must be provided to the OEE and signed by a health care provider. Exemptions
will be sent to applicable experiential sites and approved at their discretion.

(@) Measles (Rubeola), Mumps, and Rubella (MMR)
(b) Tetanus

(c) Varicella

(d) Hepatitis B

(e) Influenza

(f) Tuberculosis

8. Liability Insurance: Students enrolled in the School of Pharmacy have general liability coverage provided
by the college for those activities that are a direct result of student learning, such as participating in
experiential learning. This coverage does not extend to outside employment, summer internships or
internships independent of School of Pharmacy work, to include internships undertaken to satisfy the
hours requirement of the state boards of pharmacy. In addition, students are required to have personal
professional liability coverage in effect at all times.

9. Pharmacy Intern Certificate: All students must maintain a current South Carolina Board of Pharmacy
internship certificate and must keep the pocket-sized card with them at all times during IPPEs and APPEs.
Some out-of-state sites require that student also have that state’s internship certificate/license. The
student is responsible for applying and paying for this out-of-state licensure.

10. Online Orientation Training: Many sites require the student to complete specific online training programs
prior to the start of a rotation. Students assigned to sites that use these programs will be required to
complete all training modules on an annual basis. The PCSP bears the cost of enrollment in these
programs.

11. Student Acknowledgement of Experiential Requirements (Appendix 7): Site affiliation agreements
request the school to notify students of certain facts. Examples include advising the student that they are
not employees of the site and that students must abide by the site’s policies and procedures. Students
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12.

must complete and electronically sign this statement in E*Value each year, acknowledging these
requirements. The form is updated annually to reflect the requirements of any new agreements.

Noncompliance with Pre-Rotation Requirements: In the event a student does not meet any of the pre-

rotation requirements outlined above or imposed by a site, he/she may encounter a variety of
consequences, ranging from reassignment to expulsion from the pharmacy program in accordance with
the professionalism policies outlined in the PCSP Bulletin. Specific examples include:

a.

Failure to meet deadlines set by the OEE: The OEE will track all missed deadlines for pre-rotation
requirements, including background checks, immunizations, drug screens and additional site specific
requirements. Repeated missed deadlines will result in the student being placed on the professional
alert system.

Positive background check or drug test: Please see above (number 4 and 5 respectively)

Other Requirements: In the event a student does not satisfactorily comply with the requirements of

the PCSP experiential education program or of an experiential site, he/she may require reassignment.

For any situation that requires reassignment for any reason or cause, the OEE will attempt to locate a

new rotation within the time frame of the original assignment. In the event that reassignment cannot

be made, the student may not be able to complete the course which may delay their progression
through the curriculum and/or graduation. Examples:

(1) Fall Week or Semester IPPE: If a student loses his/her fall week or semester IPPE assignment,
he/she will typically be scheduled for a rotation in December after final exams. The duration of
the assignment will depend on the session missed: 40 hours for fall week or 24-48 hours for one
or both sessions, depending on student’s class.

(2) Spring Semester IPPE: If a student loses his/her spring semester IPPE assignment, he/she will
typically be scheduled for a rotation in May. The duration of the assignment will be 24-48 hours
for one or both sessions, depending on student’s class. Third-year students should understand
that failure to complete all IPPE requirements and assignments by the end of April will delay the
start of their P4 year until June at the earliest. A student in this situation will be considered “off”
for the month of May.

(3) APPE: If an appropriate rotation is not available in the months remaining in the P4 year, the
student would have to complete his/her final APPE in the months of May, June, or even July,
delaying graduation until August. Although the student may be allowed to walk in the May
graduation ceremony with his/her classmates, he/she will not receive a diploma and will not
officially be graduated.

E. Preparations for an IPPE/APPE Rotation:
1. Preceptor Contact: IPPE students should contact their preceptor at least 2 weeks before the start of the

rotation; APPE students, 30 days before the start of the rotation. If the preceptor has not responded after
one week, the student should try to reach him/her by telephone. In this fashion, the student may at least
confirm that he/she is expected and the arrival time. If the student is still unsuccessful in reaching the
preceptor or receives information that suggests that the preceptor is not expecting a student, the student
should contact the Executive Director of Experiential Education immediately for further assistance. A
student should contact his/her preceptor prior to the start of the rotation for the following reasons:

a. To ensure that the preceptor is expecting the student;

b. To introduce oneself, providing background about previous, related employment; other experiences;
and goals for the rotation (e.g., pre-rotation reflection);

c. To ask for instructions for the first day such as time of arrival, parking or entering the workplace;
lunch break (if applicable); and

d. To inquire about any pre-rotation “homework” the preceptor would like the student to do such as
researching particular topics or reading pertinent materials.
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F. IPPE Workbooks: To further enhance the student’s learning experience and ensure he/she gains exposure to
critical elements of the profession across vastly different IPPEs, the OEE in conjunction with the Experiential
Program Review Committee has developed workbooks for each IPPE year. The expectation is for the student
to complete the workbook activities that are pertinent to the current site and to discuss them with the
preceptor. These workbooks are not intended to replace anything preceptors are already doing for the rotation
but only to augment the IPPE and help meet the learning objectives. The activities will also assist in the
assessment of the student’s knowledge, motivation, and responsibility and communication skills. In addition,
these workbooks will provide material for the student to review with any pharmacist on duty if the preceptor
of record is not at the site on the day of the rotation. The OEE will assess the workbooks as a component of
the overall grade for the IPPE course at the end of each academic year.

G. Absences and Attendance:
1. Absences: Students are expected to follow the school’s mandated IPPE or APPE schedule as listed in the
roster in E*Value. Except in the case of sickness, injury, or emergencies, a student should contact the
OEE before contacting the preceptor to request time off or a change in the published schedule. The
following types of absences may be encountered:

a.

Excused Absence: To request permission to be away from an experiential site, the student should

contact the OEE first and preferably before the start of the rotation. If the reason for the absence is

sound, the OEE will allow the student to discuss the proposed absence with the preceptor. Typically,

hours missed due to an excused absence must be made up at a day/time determined by and convenient

to the preceptor. In the event of illness, injury, or emergency, the student should contact the preceptor

first with an information email to the OEE. The student will then coordinate the missed hours with

the preceptor as soon as possible. If a student must miss more than 2 days due to illness or

injury, he/she must notify the OEE who will consult with the preceptor regarding the student’s

ability to make up the missed hours and to successfully complete the rotation. Hours should be

made up before the end of the semester and before the start of the next rotation, whichever comes

first. Examples of excused absences include but are not limited to:

(1) Hiness, injury, or emergency

(2) P4 capstone presentation (hours not required to be made up, including travel if necessary)

(3) Participation in a PC-sponsored pharmacy career fair

(4) Conference attendance not associated with site activities (SCSHP Residency Showcase,
Pharmacy Day at the State House)

(5) Residency interviews and travel time

(6) An unavoidable requirement to attend orientation training at a future site (this should be
coordinated with the OEE)

(7) Attendance at commencement or other college events as a selected participant (e.g.,
commencement marshals)

(8) Bereavement leave

(9) Inclement weather at the school (for IPPES) or the site (for both IPPEs and APPES).

Unexcused Absence: Any absence not determined to be scheduled or excused would be considered
an unexcused absence. Preceptors are asked to notify the PCSP OEE immediately in the event a
student does not show up for a rotation at the expected time and has not contacted the preceptor. If an
absence is determined to be unexcused after a proper investigation, the student will be subject to
potentially failing the course, professionalism charges, and/or a delay in graduation. Examples
include but are not limited to:

(1) Failure to report without valid explanation

(2) Away from site due to an unacceptable reason (friend's wedding, vacation, etc.)

(3) Sent home from the site due to violation of dress code, professionalism code, site policies, etc.

(4) Tardiness without valid reason
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c. Other Absences: Students should not plan or request absences from their experiential site due to
vacation, outside work obligations, homework assignments, or any other responsibilities.
Pregnancies and absences due to child birth are subject to the above absence policy. If a pregnancy
restricts the student’s activities, she should contact the OEE immediately for further guidance.

2. Holidays: IPPE students will follow the holiday schedule of the school, and typically, IPPEs will be set
up around school holidays. APPE students do not follow the holiday schedule of the PCSP nor do they
automatically get time off for holidays. Instead, they take the holidays allowed by the preceptor based on
the site’s or the preceptor’s schedule.

3. Inclement Weather Policy: Student safety is always paramount and in some cases the school and the site
might not be affected by inclement weather but the student may be. In such cases, the student should
remain where it is safe until weather conditions improve. Otherwise, the following guidelines apply to
inclement weather situations.

a. IPPEs: If inclement weather occurs when a student is to report to an IPPE and either the site or the
school is closed, the student is excused from the rotation. The student should call the site to
determine the site’s status and, in the case of a school closing, to inform his/her preceptor of the
School’s status. An absence due to inclement weather is considered excused and the hours should be
made up at the discretion of the preceptor. If the start of school is delayed due to the weather, this
delay would also apply to the IPPE within reason, depending on travel time. Delays to the start of
IPPE may be made up at an alternate time which is mutually agreed upon by the student and
preceptor.

b. APPEs: If inclement weather occurs when a student is to report to a practice site for an APPE, the
student should call the site/preceptor to determine their status. Students are excused from an APPE
only if the site is closed or are advised not to report by the preceptor, regardless of the school’s status.
An absence due to inclement weather is considered excused and the hours should be made up at the
discretion of the preceptor. In the event that a student is already at the site when severe weather
arrives, the student should discuss the situation with the preceptor to determine if an early departure is
necessary or if the student will have to remain in place until the conditions have improved.

H. Professional Attire Policy: Students should follow the professional attire policy outlined in Appendix 8 as
well as any additional guidelines set by the site. Of particular note are the following:
1. PCSP White Lab Coat: Students should always wear a clean, pressed PCSP-issued lab coat. P1 students
receive a lab coat upon matriculation, and P3 students receive a new lab coat prior to the start of their P4
year.

2. Identification: Students are required to wear the PC-issue identification card on their lab coats at all times
when on an experiential rotation. Many sites also issue identification cards/badges and students should
wear those only when at that site and along with their PC ID card. Students should not wear a site-issued
badge at another site.

3. Class Lapel Pin: When on rotation, students should always wear their class lapel pin, affixed to their left
lapel. The OEE will issue new pins at the end or beginning of each academic year, as appropriate. The
first pin is provided at no charge to the student; students may purchase additional pins from OEE for
$2.00.

Figure 1. Class Lapel Pins
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5. Shoes: Closed toed shoes are expected to be worn at all times while at an experiential site. Students
should note that they may be required to stand for several hours at a time; therefore, comfortable shoes
are recommended.

6. Hair: Hair should always be styled in a manner that allows the student to appear professional. In some
settings, long hair should be secured out of the way. Although facial hair is allowed at the PCSP, some
sites do not allow any facial hair or have strict guidelines as to its appearance. If a student is concerned
that his/her hair style or facial hair might not be acceptable at a site, he/she should ask the preceptor if
there are any restrictions.

7. Scrubs: Students should not wear scrubs unless specifically directed by the preceptor. Some sites may
issue scrubs to students or some may allow the student to wear their own scrubs.

I. E*Value Instructions for Students:

1. Site Information: Students can access rotation schedules, preceptor contact information, site address, and
pre-rotation requirements for each rotation in E*Value. As soon as assignments are released, students
should review their rosters as well as site information. Before contacting the preceptor, the student should
always check E*Value to review the most up-to-date preceptor and site information. In addition, a
student should refer to the site information before contacting the OEE to ask about pre-rotation
requirements. See Appendix 9 for instructions on accessing the roster and locating preceptor and site
information.

2. Student Biographical Data: Students should maintain updated biographical information in E*Value to

include cell phone number and local address (specified as “Home Address” in E*Value).

a. Home Address: The home address is where the student resides during the school year (Clinton and
surrounding areas), the place from which students commute to/from their IPPE sites. The OEE uses
home address to make IPPE assignments that are within a certain proximity of their home address. A
student who does not provide his/her home address or has outdated information in E*Value may be
assigned to a site that is farther away than necessary. Such assignments often cannot be changed so it
is important that the home address is up to date. See Appendix 10 for instructions on updating home
address.

Students should also keep updated their address information in Banner, the student academic system
used by the registrar’s office. To update address information, contact the Office of Professional and
Student Affairs or the registrar’s office. The information in E*Value does not automatically transfer
to Banner.

b. Work History: The OEE refers to a student’s work history when making IPPE assignments to avoid
placing a student at a work site and/or with a company for which the student works. Example: a P1
student works at CVS #3357. The OEE will not assign the student to that particular CVS and will, if
possible, not assign the student to any CVS. If the student’s work history is not maintained, the
student may miss a chance to experience new and different opportunities while on IPPEs. See
Appendix 10 for instructions on updating work history.

c. Other Biographical Data: A student is not able to change other information about him/herself in
E*Value. If a student’s name changes, he/she should provide legal evidence of the change to the
Office of Professional and Student Affairs. That office can update names in both E*Value and
Banner as well as addresses in Banner and will notify the OEE of the change.
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V. GRADING POLICIES AND EVALUATIONS

A. Registration for Experiential Courses: Students are responsible for registering themselves for their IPPE
courses as per the time table and procedures established by the registrar’s office and the PCSP Office of
Academic Affairs. However, the OEE will register students for their APPE courses. In order to be
considered full time and eligible for financial aid, P4 students must be enrolled in at least two APPE courses
in any given trimester.

B. Midpoint and Final Evaluations of the Student: Preceptors have the opportunity to evaluate students at the
midpoint and at the end of each IPPE/APPE. Preceptors will receive an email from E*Value at the beginning
of the rotation, notifying them that the midpoint evaluation is available for review and action. A subsequent
email will be generated five days before the end of a rotation, alerting the preceptor that the final evaluation is
now available. Preceptors can access their evaluations by logging into E*Value and clicking on “Complete
Pending Evaluations” on their home page or on the Evaluations tab.

Figure 2. Accessing Evaluations

Evaluations

Tasks

No Tasks

Although a formal midpoint evaluation is not mandatory, preceptors are encouraged to provide feedback in
some form to the student throughout the rotation. If a student is not progressing as expected on a rotation,
completion of a midpoint evaluation ensures that the OEE has proper documentation to address the issues
with the student.

The preceptor should explain the evaluation comments and grade assignment to the student and, in the case of
the midpoint evaluation, clarify the expectations for the remainder of the rotation. If the student is at risk of
failing the rotation at the midpoint, the preceptor should indicate this on the midpoint and the OEE will reach
out to the preceptor and student.

A final evaluation is required for both an IPPE and APPE, and the preceptor should complete it on the last
day of the rotation in a face-to-face consultation with the student.

See Appendix 11 for current evaluation forms for both IPPEs and APPEs.
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. Evaluations of the Preceptor by the Student: The student is expected to complete all evaluations of his/her
preceptors and should be aware that preceptor evaluations are included in the overall evaluation completion
rate. The student should complete the evaluation no later than one week after the end of the term. In the
situation where more than one preceptor provided supervision and instruction, the student is encouraged to
evaluate all preceptors but at the least should evaluate the primary preceptor. Evaluations are anonymous and
not immediately seen by the preceptor, so constructive yet professional comments and assessments are
encouraged.

. Due Dates for Evaluations: Evaluations should be completed as follows:
1. Evaluations Completed by Preceptor:

a. IPPE Midpoint: fourth week of each six-week IPPE session

b. IPPE Final: last day of the IPPE rotation but no later than five days after the end

c. APPE Midpoint: end of the second week of the month-long APPE rotation

d. APPE Final: last day of the APPE rotation but no later than five days after the end EXCEPT for
April rotations: the evaluation must be completed no later than one day after the end in order to
certify the student’s academic record for graduation

2. Evaluations Completed by Student: one week after the end of the semester; however, students should
note that they are not able to see an evaluation about themselves until they have completed their own
evaluation of their preceptor. If a student waits until the end of a semester, he/she will lose the ability to
appeal any unsatisfactory grades. See paragraph G below.

Grading: The evaluation will generate a grade for the IPPE or APPE. A student must achieve a satisfactory
grade for all IPPEs in a semester or a grade of C or better for an APPE to pass the course. The grading scale,
which is approved by the faculty of the PC School of Pharmacy, is as follows:

Table 4. IPPE Grading Scale

Rating Result Grade
70-100% Satisfactory or Passing S
< 70% Unsatisfactory or Non-Passing U
Table 5. APPE Grading Scale
—
4.623-5.000 93-100% Passing A
4.473-4.622 90-92% Passing A-
4.323-4.472 87-89% Passing B+
4.123-4.322 83-86% Passing B
3.973-4.122 80-82% Passing B-
3.823-3.972 77-719% Passing C+
3.473-3.822 70-76% Passing C
3.223-3.472 65-69% Non-Passing D
<3.222 <65% Non-Passing F

Grades Posted in Banner: The OEE will transfer the final grades from E*Value to Banner, the electronic
student academic system, at the end of each semester by the deadline set by the registrar’s office.

. Appeals Process: A student may appeal the final IPPE or APPE grade within three business days of the grade
being posted in E*Value by following the procedures outlined in the PCSP Bulletin. Students are encouraged
to first attempt to resolve the concern with the preceptor; however, if the student and preceptor are unable to
resolve the issue, the student may begin the appeals process by submitting a letter to the Executive Director
for Experiential Education who serves as the course coordinator for all experiential courses. The Executive
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Director for Experiential Education will meet with both the student and the preceptor as a part of the appeals
process.

If the final grade is determined to be an unsatisfactory one, the student must petition the Academic Standards
Committee to request remediation of the IPPE course. If the course is an APPE, the Office of Experiential
Education will work with the student to revise his/her P4 schedule to add the additional rotation. This 10th
rotation may incur additional tuition/fee charges if it cannot be scheduled by the end of the spring semester.
The type of rotation will be determined in consultation with OEE and will be based on availability, the
student’s schedule, and other pertinent factors. A student will be scheduled to no more than one additional
APPE. Should a student incur additional deficiencies to include the 4" year capstone courses, he/she is subject
to dismissal according to the academic dismissal policy as outlined in the PCSP Bulletin.

Revision Information:

Manual Created/Finalized, 05-01-15
Updated all, 03-07-18
Updated EDEE info, 05-24-18
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Pharmacy Experiential Program Manual
Appendix 1

Presbyterian Ten Competencies

PC Ten Competencies: Starting with the Class of 2019, the PC Ten competencies will go into effect.

I.  Communication and Education: The student will effectively communicate verbally and
nonverbally when interacting with an individual, group, or organization.

Expected Outcomes: In communication and education, each student will be able to:
1. Respect each patient as a person in order to build a trusting relationship
1.1  Assess a patient’s health literacy and modify communication strategies to meet the
patient’s needs
1.2 Utilize effective patient education strategies, delivering information that is patient-
specific and tailored to the individual’s healthcare needs and values
1.3 Exhibit integrity, altruism, and cultural sensitivity
1.4 Value diverse opinions
1.5 Identify an appropriate interpreter to use as necessary
1.6 Display empathy
1.7  Maintain confidentiality
1.8  Tactfully and respectfully handle difficult patients and situations
1.9  Conform to professional ethical guidelines
2. Communicate and educate effectively in a professional setting with patients, families,
peers, technicians, interns, pharmacy students, other health care professionals, and
legislators
2.1 Identify a societal need for health education
2.2 Conduct a learning needs assessment of constituents who would benefit from
pharmacist-delivered education
2.3 Demonstrate the ability to coordinate educational efforts with other health care
providers, when appropriate, to ensure a consistent, comprehensive, and team-based
encounter
2.4 Ensure instructional content contains the most current information relevant and is
adapted for delivery to the intended audience
2.5  Assess understanding of provided education and clarify as needed

3. Select the most effective and enduring strategies for providing written and/or oral
communication and education

4. Listen attentively in order to comprehend what is being said while engaging in patient,
active listening without bias

5. Read proficiently, being able to translate, comprehend and apply information

I1. Evidence-Based Decisions and Problem Solving: The student will demonstrate competency in
using drug information skills to promote evidence-based practice. The student will effectively
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evaluate information and critically think through issues to provide appropriate solutions to drug-
related problems.

Expected Outcomes: In using evidenced-based decisions and problem-solving skills in the
practice of pharmacy, the student will be able to:
1. Critically evaluate relevant literature
1.1  Assess appropriateness of methodologies and conclusions using the concepts and
principles of scientific methodology
1.2 Identify issues, opportunities, or problems relevant to current pharmacy practice in
order to formulate research questions/hypotheses
1.3  Critically evaluate research protocols as well as analyze and interpret data to reach
conclusions about the subject matter
1.4 Communicate results of research
2. Exercise proper use of the problem-solving process
2.1  Recognize a problem
2.2  Frame the problem clearly and objectively
2.2.1 Organize elements appropriately
2.2.2 Focus on issues having the greatest impact
2.2.3 Define severity and extent of problem
2.3  Form potential solutions
2.3.1 Apply prior knowledge to a new experience
2.3.2 ldentify new information required to solve the problem
2.3.3 Recognize limitations of prior experience or knowledge
2.3.4 Recognize assumptions and understand their uses, drawbacks, and
implications
2.4 Recall appropriate pharmaceutical data to support process
2.4.1 Know and present indications for a given drug, its mechanism of action, its
half-life and dosage, and therapeutic application in pharmacy practice
situations
2.4.2 Recognize potential drug interactions and side effects
2.4.3 State dietary implications for specific interventions
2.5  Collect and integrate necessary information
2.5.1 Identify sources of information
2.5.2 Efficiently use sources to obtain information
2.5.3 Identify areas of need for research to generate new information when
necessary or possible
2.5.4 Integrate and interpret factual information
2.5.5 Evaluate information with respect to potential recommendations
2.6 Formulate a plan of action using creative decision making to solve a problem
2.6.1 Utilize creative and innovative strategies to determine a solution
2.6.2 Recognize internal and external factors influencing plan
2.6.3 Identify potential barriers
2.6.4 Anticipate opposition and develop alternative strategies
2.6.5 Consider potential adverse and beneficial secondary effects of plan
2.7 Implement a solution
2.7.1 Communicate confidently and effectively
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2.8

2.7.2 Take action

2.7.3 Utilize a “team approach” when appropriate

2.7.4 Plan/carry out long-term follow up and reevaluation

Ascertain effectiveness of an applied intervention

2.8.1 Determine if process has been altered by therapy

2.8.2 Employ concrete parameters and indicators of therapeutic success

2.8.3 Recognize that continued reevaluation of the therapeutic process is
necessary

3. Practice application of content and process

3.1

Communicate the rationale for the chosen therapy and expected outcomes

I11. Dispensing of Pharmaceuticals: The student will demonstrate the ability to assess and evaluate a
patient’s medication orders; effectively procure appropriate products; and prepare, dispense,
distribute, and, if necessary, administer medications in an effective manner in order to contribute to
beneficial health outcomes and management. The student will provide accurate and appropriate
counseling to a patient on the use of the medication.

Expected Outcomes: In dispensing pharmaceuticals, the student will be able to:

1. Interpret the medication order

11

Verbally receive a prescription or drug order

1.2 Interpret information on a written or electronic prescription/medication order
2. Evaluate the medication order

2.1  Given a prescription or medication order or relevant information about a disease
state, demonstrate the ability to make a professional judgment regarding whether
the prescription or medication order should be dispensed

2.2 Screen patient database for drug allergies, adverse reactions, and/or
contraindications

2.3  Complete and interpret patient medication record systems, utilizing manual and/or
electronic systems

2.4 ldentify and remedy interactions or contraindications with allergies; with genetic,
environmental, or biosocial factors (e.g., alcoholic beverage consumption,
smoking); with special diets/dietary practices; or in special patient populations (e.g.,
geriatric, pediatric, pregnant, post-surgical, ileostomy)

2.5 Identify a drug or product ingredient in a prescription/medication order by its
generic, trade, and common name; usual dosage range; contraindications; and
directions and cautions for use and storage requirements

2.6 Determine if the dose or dosage regimen prescribed is appropriate and accurate for
the patient and the condition being treated to achieve the desired
pharmacotherapeutic response

2.7 Use patient-specific data collected to make a professional judgment about filling or
refilling a prescription

2.8 Interpret, question, clarify, verify, and validate all drug-related orders

3. Prepare prescription order

3.1 Identify, select, and determine appropriate ingredients and equipment to

extemporaneously prepare dosage forms
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3.2

3.3

3.4

Extemporaneously compound, using relevant physico-chemical and pharmaceutical
principles, the following dosage forms:

Topical ointments, creams, lotions, and medicated sticks

Suspensions

Solutions (e.g. enteral, parenteral)

Suppositories

Oral solid dosage forms (e.g., capsules, powders, lozenges)

Intravenous preparations

Prepare prescription labeling, including auxiliary labels and warnings, that meet
legal and professional standards of administration directions

Calculate the rate of administration of a drug when given appropriate data

4. Counsel the patient, utilizing effective communication and education methods

4.1
4.2

4.3

4.4

Explain the importance, nature, and scope of pharmacotherapeutic plans to a patient
Advise a patient and/or caregiver on the appropriate administration, cautions, side
effects, and storage requirements of his/her prescribed medication

Advise a patient as to methods which enhance the therapeutic effectiveness of
medications

Demonstrate the use of special devices required to administer drugs, including
parenterals

IV. Providing Pharmaceutical Care to Patients: The student will exercise appropriate clinical
judgment to provide optimal pharmaceutical care to patients with common disease states. The
student will provide therapeutic guidance by responding to the many factors that influence health,
disease, and disability, besides those of a biological nature. These factors include socio-cultural,
familial, psychological, economic, environmental, legal, political, and spiritual aspects of health
care seekers and of health care delivery. Through sensitivity to the interrelationships of
individuals and their communities, the student will respond to the broader context of pharmacy

practice.

Expected Outcomes: In providing pharmaceutical care for the individual patient, the student will

be able to:

1. Use the patient profile, chart, and records to identify information pertinent to decisions on
desired therapeutic outcomes

1.1 Identify the types of information contained in the medical record/profile

1.3 Describe the location of types of information in varying formats used in
profiles/records

2. Act legally and ethically to safeguard the confidentiality of patient information

2.1  Explain the legal guidelines for disclosing patient information contained in varying
types of information systems

2.2  Discuss professional and ethical issues for pharmacists in safeguarding patient
information

2.3 Identify potential threats to patient confidentiality and suggest systems approaches
for minimizing these threats

2.4  Determine legal and ethical issues related to patient data
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3. Explain the interrelationships of patient medical record data

3.1
3.2
3.3

Identify categories of information to use in making drug therapy decisions
Identify alternative sources of patient information

Explain the relationships of categories of data pertinent to decisions about desired
drug therapy outcomes

4, Build a patient-specific database

4.1 Identify the types of information the pharmacist needs for a patient-specific
database (e.g.: specific information on demographics or administrative issues)
4.2 Determine medical history
4.3  Determine drug therapy
4.4 Determine behavioral/lifestyle
4.5  Determine social/economic background
4.6 Recognize the difference between subjective and objective data
4.7  Discriminate between reliable and unreliable patient information sources
4.8 Describe the types of information provided by patients, care givers, other health
care professionals
4.9 Formulate an organized interview approach
4.10 Describe points to consider when organizing an interview
411 Use open- and closed-ended questions to elicit information
4.12 Demonstrate probing techniques
4.13  Use nonverbal communication skills appropriately
4.14  Record and modify a patient-specific database
5. Design and recommend pharmacist’s care plan
5.1 Identify a patient’s health care needs
5.2 Prioritize health care needs
5.3  Determine desired outcomes of drug therapy:
e Care of a patient’s disease
e Eliminate or reduce symptoms
e Arrest or slow a disease process
e Prevent a disease or symptomatology
5.4  Classify medication-related problems:
e Untreated indications
e Improper drug selection
e Failure to receive medication
e Over dosage
e Sub-therapeutic dosage
e Adverse drug reactions
e Drug interactions (e.g., drug-drug, drug-disease, drug-device, drug-lab test,
drug-nutrient/food)
e Medication use without indication
e Therapeutic duplications
5.5  Assess quality of life implications
5.6 Identify and prioritize pharmacotherapeutic goals
5.7 Recommend evidence-based therapy that takes into consideration social
determinants of care
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5.8 Recommend therapy that appropriately incorporates the patient’s cultural beliefs
and practices

5.9 Design a drug-therapy monitoring plan

5.10 Identify and encourage the patient’s role and responsibilities for his/her
pharmaceutical care and health care needs

5.11 Make a written recommendation utilizing effective communication and education
skills

5.12 Manage health care needs of patients during transitions of care

Monitor the pharmacist’s care plan

6.1  Collect monitoring data and assess reliability and validity of collected data

6.2  Document changes to the pharmacist’s care plan in the patient medical record

Design prevention, intervention, and educational strategies for individuals to manage

chronic disease and improve health and wellness

7.1  Describe systematic preventive care, using risk assessment, risk reduction,
screening, education, and immunizations

7.2 Provide prevention, intervention, and educational strategies for individuals to
improve health and wellness

V. Interprofessional Interaction and Teamwork: The student will demonstrate effective
interprofessional and team behaviors in a variety of social and professional situations and
circumstances. The student will perform effectively on teams and in different team roles in a
variety of settings.

Expected Outcomes:
1. Describe a shared system of value and ethics that promotes professional interactions and
behaviors that are essential for maximum personal effectiveness and interprofessionality
1.1  Place the interests of patients and populations at the center of health care delivery
1.2 Include the patient or his or her representative(s) as the central part of the
interprofessional team
1.3 Describe team development, along with the roles and practices of an effective team
1.4 ldentify individual strengths and weaknesses to promote effective teamwork
1.5  Assess the appropriateness of personal interaction behaviors and those of others in
interprofessional team-based care and leadership situations
1.6 Demonstrate competence, confidence, and flexibility in professional interactions
and group settings
1.7  Respect a patient’s dignity and privacy in the delivery of team-based care
1.8  Maintain confidentiality during the delivery of team-based care
1.9  Distinguish and respect the personal and cultural differences that exist with both
patients and professionals
1.10 Develop trusting relationships with members of the team
1.11 Respond proactively and appropriately to ethical issues that arise
2. Apply personal interaction behaviors within professional situations
2.1  Explain the role and responsibility of each member of the team as well as one’s own
role to the team
2.2  Engage the team to develop strategies to meet specific patient-care needs
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2.3 Utilize each team member’s unique and complementary abilities to optimize patient
care

2.4 Use appropriate interpersonal and inter-group behaviors (such as listening actively
and soliciting feedback) during professional interactions with patients, other health
care providers, and the public

2.5  Adapt interpersonal and inter-group behaviors to differing professional
environments

2.6 Contribute opinions, insights, and information confidently and persuasively during
the health care team decision-making process while identifying one’s own
limitations

2.7 Assume and apply active leadership positions and/or participate in community
matters that involve human health and civic concerns that are not health-related

2.8 Demonstrate confidence and initiative for implementing change when desired

2.9  Continue to develop as a professional and as a member of an interprofessional team

3. Function independently and collaborate effectively in interprofessional situations

3.1  Use appropriate interaction behaviors (such as listening actively, soliciting
feedback, and encouraging collaboration) in interpersonal and leadership situations

3.2 Communicate one’s knowledge to the team with confidence, clarity, and respect
using common terminology easy for all members of the team to understand in a
timely manner

3.3 Maintain competence in and use effective communication skills in all avenues of
communication such as technology, information systems, and face-to-face
interactions

3.4  Employ diverse opinions and feedback of the group to enhance personal
effectiveness in interpersonal, inter-group, and leadership situations

3.5  Contribute opinions, insights, information, and leadership confidently and
persuasively during group decision-making situations

3.6 Assume leadership positions and/or participate in community/campus matters that
involve human health and concerns that are not health-related

3.7  Be able to resolve conflict in ways which respect the values, opinions, and goals of
the team and result in the optimal patient-centered care while maintaining the
culture of a true interprofessional team

3.8 Share accountability within the team and use quality improvement processes to

improve upon failures

VI. Ethical and Legal Judgment: The student will recognize the ethical dimensions of pharmacy
practice and health policy; identify alternatives in difficult ethical choices; analyze systematically
the conflicting considerations supporting different alternatives; and formulate, defend, and
effectively carry out a course of action that takes account of these ethical complexities. The
student will combine a willingness to recognize the nature of the value systems of patients and
others with commitment to his/her own system and the ethical choices necessary to maintain
his/her own ethical integrity.
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Expected Outcomes: In using the ethical judgment process, each student will be able to:

1.

2.

10.

Understand basic ethical concepts and applies them in moral reasoning in the pharmacy and

health care context

Recognize the ethical dimensions of pharmacy including:

e Treatment of individual patients

e Issues in health policy

¢ Relations with other health care professionals

Identify the conflicting ethical considerations in a particular ethical choice:

Values affected by alternative courses of action

Relevant ethical obligations or duties

e Considerations of justice

e Standards of ethical conduct and quality of care for team-based care

e Patient’s autonomy and ability to make decisions

Systematically analyze and defend ethical choices in the treatment of an individual patient

and/or patient population, including:

e Alternative courses of action

e Patient's treatment and care

e Ethical values, obligations or duties, and rights implicated in the patient's treatment

Articulate and analyze the ethical issues in health policy:

e How institutional frameworks and practices affect patient care

o Different ethical considerations bearing on particular health policy issues and choices

e Responsibilities of health care professionals in health policy

Articulate and analyze the ethical issues in relations with other health care professionals

Recognize the ethical norms, rules, and guidelines developed by professional groups and

societies

Identify relevant federal and state pharmacy law affecting ethical issues and choices;

8.1 Identify situations where ethics and law conflict

8.2  Know the major variations between federal and state law governing health care

8.3  Understand the responsibilities and duties the law imposes on health care
professionals

Implement skills necessary to implement ethical choices in pharmacy practice

9.1  Demonstrate confident and effective communication skills

9.2 Understand when other persons, expertise, or resources are needed in resolution of
ethical choices

Effectively integrate ethical skills in the care of patients, including the ability to:

e Demonstrate integrity and trustworthiness in patient encounters

e Assess a patient’s competence

e Obtain a valid consent or refusal of treatment

e Determine how to proceed if the patient is incompetent

e Decide when it is morally justified to withhold information from a patient

e Care for patients with a poor prognosis, including patients who are terminally ill, in a

respectful and ethically sensitive manner
¢ Integrate considerations of equity into care of one's patients
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VI1. Personal and Professional Growth: The student will approach the practice of pharmacy with
awareness of his/her limits, strengths, weaknesses, and personal vulnerabilities. The student will
establish personal values, priorities, and coping strategies in order to balance personal and
professional commitments. The student will appropriately respond to constructive criticism. The
student will develop a lifelong interest in learning and will actively set clear learning goals, pursue
them, and apply the knowledge gained to the practice of his/her profession.

Expected Outcomes: The student will demonstrate personal and professional growth as shown by

their ability to:

1. Recognize personal strengths and limitations relevant to his/her practice of pharmacy
1.1 Identify preferred learning style
1.2 Identify strengths and weakness in skills, knowledge, and abilities
1.3 Reflect on performance as an individual and team member to improve performance
1.4 Demonstrate help-seeking behaviors when necessary to enhance academic and
professional excellence
1.5  Develop new ideas and creative approaches to overcome barriers and advance the
pharmacy profession
2. Demonstrate responsibility for creating and achieving shared goals
2.1 Recognize when group interactions may be beneficial or detrimental to individual
performance
2.2 Identify characteristics that reflect leadership
2.3 Identify the history of a team (i.e., successes and failures) before implementing
changes
2.4 Develop relationships, value diverse opinions, and understand individual strengths
and weaknesses to promote teamwork and improve health care and learning
2.5  Persuasively communicate goals to a team to help build consensus
2.6 Empower team members by actively listening, gathering input, and fostering
collaboration
3. Determine one’s personal values and beliefs relevant to the practice of pharmacy
3.1  Describe one’s values and integrity concerning patient care and interactions
3.2  State and explain personal views on controversial topics in medicine, e.g., the right
to die, physician-assisted suicide, abortion, genetic testing, etc.
3.3 Describe his/her view of a pharmacist's ideal relationship and interactions with
other health professionals and the community
4. Identify and address emotional, personal, and health-related problems that might affect the
individual’s health, well-being, or professional capabilities
5. Respond appropriately and respectfully to constructive criticism from patients, peers, and
supervisors
6. Cope effectively with stresses likely to occur during pharmacy training and practice
6.1  Describe one’s own physical and behavioral responses to stress and acknowledge its
onset or occurrence
6.2  Demonstrate mature, constructive coping strategies for managing stress and conflict
6.3 Identify interpersonal situations that are stressful and take alternative approaches to
handling or avoiding them when possible
6.4  Apply time management skills to the tasks of a student or pharmacist
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7. Develop an intellectual curiosity that will help the individual develop life-long learning

habits

7.1 Utilize metacognitive skills to understand the importance of learning and to develop
one’s personal learning abilities

7.2 Identify sources of relevant pharmacy literature and develop a habit of keeping
oneself updated of new resources

7.3 Identify opportunities for further intellectual growth, professional, and/or
interprofessional development, e.g., additional courses, continuing education
programs, workshops

7.4 Demonstrate initiative and accountability in maintaining one’s skills which are
necessary to contributing to the practice of pharmacy

VI11.Management Skills: The student will be able to effectively manage human, financial,
technological, and physical resources related to the practice of pharmacy.

Expected Outcomes: In management, the student will be able to:
1. Recognize when information is needed and be able to generate, locate, evaluate, and apply
the needed necessary information effectively
1.1  Use a systematic methodology for the collection, storage, retrieval, and
dissemination of data (e.g., patient information, drug information, new
prescriptions/medication orders, drug prices)
1.2 Explain the importance of and procedures for maintaining and assuring the integrity
and security of information systems
2. Manage the practice environment
2.1  Assess and reassess the needs of practice within its social, economic, and political
context to keep practice relevant and consistent with current societal needs
2.2 Apply the current concepts of quality assurance to pharmacy practice and/or assist
in the development of a mission statement to provide guidance for the operation of
the practice
2.3  Establish goals and objectives to reflect a mission statement
2.4 Develop an innovative business plan for a potential new business or service
2.5 Identify how to obtain and manage resources needed to achieve organizational goals
and objectives and know how to obtain and manage these resources
2.6 Develop and/or refine marketing strategies
2.7  Evaluate the use of various organizational, communication, and monitoring
structures and policies, procedures, and processes that will impact a given type of
pharmacy practice
2.8 Describe characteristics of a practice site which complies with legal and regulatory
requirements and professional ideals and standards (e.g., Americans with
Disabilities Act, state board of pharmacy, Joint Commission on the Accreditation of
Healthcare Organizations)
2.9  Articulate and defend a plan to develop, implement, and maintain security and
emergency management systems
3. Efficiently direct professional support staff for effective professional practice
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3.1  Discuss current philosophies and the importance of appropriate training,
supervising, and assessment of professional and support staff

3.2 Identify potential occupational health and safety issues risks relating to personnel

3.3 Explain the legislation and regulations relating to personnel management

4. Appropriately manage financial aspects of the practice environment

4.1  Explain the use of basic accounting documents

4.2 Develop a basic budget plan

4.3  Use quality and cost/benefit concepts to develop drug product selection guidelines
for multisource products (e.g., generic substitutions)

4.4 Utilize systems for third-party payments

4.5 Describe policies and procedures for acquisition, payment, and return of
pharmaceuticals, durable medical equipment, devices, and supplies

4.6 Evaluate the principles of inventory control and the use of inventory control
systems for pharmaceuticals, including controlled substances and investigational
drugs, durable medical equipment, devices, and supplies in compliance with legal
and regulatory requirements and professional standards

4.7 Develop policies and procedures for the selection, preparing, packaging, dispensing,
distribution, and quality assurance of pharmaceutical products, delivery devices,
and supplies

5. Compile a quality control plan for professional practice

5.1 Recognize that errors occur within a practice environment

5.2 Discuss why an environment that encourages error reporting and allows for growth
and learning to develop from reported errors is beneficial to patient care

5.3  Document and assess medication errors to determine root cause

IX. Advancement of Pharmacy and Health Care: The student will be able to identify issues of
public, professional, and institutional concern and will work for the common good to bring

resolution.

Expected Outcomes: In advancing the profession and promoting good health, the student will be

able to:

1. Identify issues of public, professional, and institutional policy and potential personal or
collaborative interventions to influence them

1.1  Demonstrate self-awareness of personal vested interests and values related to health
care

1.2 Demonstrate awareness of societal values, public debate and power structures
related to health care

1.3 Interpret and explain the relevance of public policy principles to pharmacy

1.4 Explain the policy development process including the roles and impact of
interactions between public/institutional stakeholders

1.5  Outline core values, vested interests and attitudes shared by subsets of policy
makers (for example: moral, economic, and ethical values such as human dignity,
cultural sensitivity, equitable access to health care, and cost-analysis issues)

1.6 Explain the interactions among various groups and processes involved with
creating/ influencing public and institutional policy
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1.7  Contribute to the activities of the licensing body to enhance and support the self-

regulatory aspects of the profession
2. Participate in the review and making of drug-use policy for the population served

2.1  Develop, implement, and manage a formulary and therapeutic exchange system
(e.g., serve on pharmacy and therapeutics committees)

2.2  Develop criteria and procedures for conduct of drug-use evaluations

2.3 Justify treatment/drug-use protocols in terms of ensuring optimal therapeutic effect
and cost effectiveness

2.4 Describe and validate a system by which adverse drug reactions are documented,
analyzed, and evaluated

X.  Promotion of Health, Wellness, and Public Welfare: The student will be involved in
community and professional efforts to promote health, wellness, and public welfare. The student
will provide guidance by responding to the social determinants of health. These factors include
socio-cultural, familial, psychological, economic, environmental, legal, political, and spiritual
aspects of health care seekers and of health care delivery. Through sensitivity to the
interrelationships of individuals and their communities, the student will respond to the broader
context of pharmacy practice.

Expected Outcomes: In promoting health, wellness, and public welfare, the student will be able
to:
1. Recognize ways to impact various levels of public health
1.1  Assess the health care status and needs of a targeted patient population
1.2  Develop and provide an evidence-based approach that considers the cost, care,
access, and satisfaction needs of a targeted patient population
1.3  Participate in population health management by evaluating personal, social,
economic, and environmental conditions to maximize health and wellness
1.4 Inquire about value systems and lifestyles in a non-judgmental fashion
1.5  Attribute proper importance to identified socioeconomic and cultural issues of
health care delivery
1.6 Identify barriers to access of health care resources
1.7  Become familiar with role of community resources (i.e.; home health, patient
assistance programs, etc.) and services provided and communicate the availability
of community resources to patients and their families
1.8 Document value of pharmaceutical care in the managed care environment
1.9  Actas an advocate for better health for patients and the community
2. Appreciate the importance of the many non-biological factors that influence health, disease,
disability, and access to care
2.1  Comprehend appropriate teaching methods to meet the learning needs of individual
clients, peers or health care providers and groups of clients or peers
2.2 Know about basic group processes and technology to support learning
2.3  Assess effectiveness and efficiency of techniques that monitor health care
2.4  Demonstrate an attitude that is respectful of different cultures
3. Utilize appropriate resources in the community that empower the patient and may provide
support for reducing social causes of disease
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3.1 Match patients' needs to appropriate community resources
3.2 Arrange referrals to community resources for patients and their families
3.3  Cooperate with community resources through follow-up efforts and support
3.4 Assist patients and their families in navigating through complex health care system
3.5 Support community activities designed to improve health
3.6 Support social and political activities to improve access to health care
3.7 Place patient's and community's welfare above narrow self-interest
3.8 Encourage actions designed to enhance the total well-being of individuals, families
and communities
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Pharmacy Experiential Program Manual

Appendix 2

Experiential Course Descriptions
(excerpt from the PCSP Bulletin)

Introductory Pharmacy Practice Experience (IPPE) Courses: The introductory courses are designed

to introduce students to the health care system and foster a sense of community involvement. Early
exposure to practice will make didactic instruction more relevant to civic involvement, humanistic care
of patients, and social awareness of unmet medical needs. Unmet medical needs include:
companionship, patient care, medication-related services, and screening for medical problems.

PHRM 5201, IPPE |

PHRM 6101, IPPE Il

PHRM 6201, IPPE 111

First Professional Year

Potential practice sites include retail chain or retail independent
community pharmacy locations. This course carries one hour of academic
credit and is graded as pass/fail. (Spring P1 year; one 4-hour day per
week on Tuesday, Wednesday, or Friday afternoon x12 weeks during the
semester)

Second Professional Year

Potential practice sites include hospitals, dialysis Clinics, home infusion
centers, long-term care facilities, inpatient disability and special needs
facilities and community pharmacies. This course carries two hours of
academic credit and is graded as pass/fail. (Fall P2 year; 40 hours during
the first week of the semester plus one 4-hour day per week on Tuesday or
Thursday morning x12 weeks during the semester)

Potential practice sites include hospitals, dialysis Clinics, home infusion
centers, long-term care facilities, inpatient disability and special needs
facilities and community pharmacies. This course carries one hour of
academic credit and is graded as pass/fail. (Spring P2 year; one 4-hour
day per week on Tuesday or Thursday morning x12 weeks during the
semester)
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PHRM 7101, IPPE IV

PHRM 7201, IPPE V

Third Professional Year

Potential sites include hospitals, hospice centers, free medical clinics,
doctors’ offices, home infusion centers, nuclear pharmacies, ambulatory
outpatient clinics, correctional facility pharmacies, veterinary hospitals,
long-term care facilities, inpatient disability and special needs facilities
and community pharmacies. This course carries two hours of academic
credit and is graded as pass/fail. (Fall P3 year; 20 hours during the first
week of the semester at the PCSP simulation lab plus one 8-hour day per
week on Thursdays x 6 weeks during the semester)

Potential sites include hospitals, hospice centers, free medical clinics,
doctors’ offices, home infusion centers, nuclear pharmacies, ambulatory
outpatient clinics, correctional facility pharmacies, veterinary hospitals,
long-term care facilities, inpatient disability and special needs facilities
and community pharmacies. This course carries one hour of academic
credit and is graded as pass/fail. (Spring P3 year; one 8-hour day per
week on Thursdays x 6 weeks during the semester)

Advanced Pharmacy Practice Experience (APPE) Courses: The advanced courses are designed to

build upon the IPPE in a variety of clinical settings; to develop, refine, and reinforce knowledge from
the IPPEs and didactic coursework; and to provide opportunity to care for various types of patients and
disease states that students are likely to encounter as a pharmacist. Each APPE course is a month-long
experience and carries four hours of academic credit and is graded with letter grades A-F. Students must
achieve a final grade of C and above to pass APPE courses.

PHRM 8101-8106
Acute Care I-VI

Fourth Professional Year—Required Courses

This required APPE provides clinical pharmacy activity on a variety of
adult and pediatric medicine inpatient services. It exposes students to a
variety of disease states, allowing them to actively participate in drug
therapy monitoring and the therapeutic decision-making process.
Additional P4 competencies to be achieved during this APPE include: (1)
how to develop a problem list, (2) how to present a patient, (3) how to
develop and implement a monitoring plan, (4) how to take a medication
history, (5) how to respond to a drug information request, and (6) a review
of the policies and procedures at the institution. When students take more
than one acute care course, the “required” course is designated at PHRM
8101. Acute care courses are subcategorized in E*Value as: general
medicine, internal medicine, cardiology, critical care, emergency
medicine, geriatrics, infectious disease, nephrology, oncology, pediatrics,
psychiatric, pulmonary, surgery, and transplant. Because the patient
population is limited, acute care pediatric and geriatric APPEs are
“electives” only and do not meet the requirement for “required” rotations.
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PHRM 8121-8124
Advanced Community I-1V

PHRM 8131-8134
Hospital/Health
Care System (HHS) I-1V

PHRM 8141-8144
Ambulatory Care I-1V

This required APPE builds upon the introductory community experience,
providing student exposure and involvement in a variety of community
pharmacy practice settings. The emphasis is placed on patient counseling,
other patient care activities, and/or compounding. When students take
more than one advanced community course, the “required” course is
designated at PHRM 8121. Advanced community courses are sub-
categorized in E*Value as: advanced community, compounding, MTM,
and retail management/administration. Because MTM and retail
management courses typically do not include direct patient care
opportunities, these APPEs are “electives” only and do not meet the
requirement for “required” rotations.

This required APPE builds upon the introductory institutional experience,
providing student exposure and involvement in a variety of institutional
pharmacy practice settings. Emphasis is placed on regulatory, human
resource, patient care, and technology issues as well as drug distribution.
HHS courses are sub-categorized in E*Value as: HHS, HHS
management, transition of care. When students take more than one HHS
course, the “required” course is designated at PHRM 8131. Because HHS
management courses typically do not include direct patient care
opportunities, these APPEs are “electives” only and do not meet the
requirement for “required” rotations.

This required APPE involves the student in the provision of clinical
pharmacy services in the ambulatory care setting. Responsibilities include
providing drug therapy for disease states commonly encountered in the
outpatient setting; providing drug regimen reviews; and interviewing
patients to elicit drug histories, health status, and adherence to therapy. A
significant aspect of this rotation will pertain to the long-term management
of chronically ill patients. When students take more than one ambulatory
care course, the “required” course is designated at PHRM 8141.
Ambulatory care courses are sub-categorized in E*Value as: ambulatory
care, family medicine, infectious disease, internal medicine, other primary
care, pediatrics, and specialty medicine. Infectious disease, other primary
care, pediatrics, and specialty medicine APPEs are “electives” only and do
not meet the requirement for “required” rotations because the patient
population is usually limited; in addition, preceptors in some of these
courses are typically not pharmacists.

Fourth Professional Year—Elective Courses

PHRM 8161-8162

This elective APPE provides the student with hands-on exposure to

Academia I-11 multiple facets of academia such as teaching, scholarship, service to the
profession, administration, and clinical practice. This course includes
APPEs that occur in the PCSP simulation lab.
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PHRM 8163-8165
Administrative I-11

PHRM 8166-8167
Long Term Care I-11

PHRM 8168-8169
Medication Use Policy
& Informatics I-11

PHRM 8170-8171
Nuclear I-11

PHRM 8172-8173
Research I-11

PHRM 8174-8176
Specialty Pharmacy I-111

PHRM 8177
Drug Information

This elective APPE focuses on pharmacy facility administration and
management. The student is introduced to the role of the pharmacy
manager or director in the overall operational aspects of the APPE site.
Student activities include reviewing pertinent literature, participating in
management discussions, and working on assigned projects.

This elective APPE allows the student to participate in daily chart reviews
assessing pharmacotherapeutic plans for appropriateness and adherence to
state and federal regulations. The student is exposed to a variety of disease
states and medical conditions which pertain to elderly patients. Skills will
be developed in monitoring drug therapy, patient outcomes, quality of life,
and adverse effects in the elderly population.

This elective APPE focuses in the areas of drug information practice,
informatics, and outcomes management. During this APPE, the student
will be exposed to each of these areas. Students may elect to complete
this rotation at an extramural site such as a pharmaceutical industry
information center.

This elective APPE provides the student with a supervised, clinical
experience in nuclear pharmacy with an emphasis on “authorized user”
requirements; regulatory, technology and distribution issues; and the
specialized skills used in a nuclear pharmacy practice setting.

This elective APPE allows the student to obtain research experience in
focused areas achievable during a one-month rotation. Research emphasis
includes statistical application, pharmacokinetic computer modeling,
analytical laboratory experience, scientific writing, and patient assessment.

This elective APPE allows the student to explore a specific area of interest
that may or may not be a traditional career path in pharmacy. Specialty
areas will vary according to preceptor and site availability. Specialty
pharmacy courses are sub-categorized in E*Value as: alternative/Oriental
medicine, antimicrobial stewardship, community engagement,
entrepreneurism, infusion services, managed care, nutritional support,
operating room (OR) pharmacy, organizational management, pain
management, substance abuse, telehealth, and veterinary medicine. Other
areas might include medical mission trips and international APPEs.

This elective APPE allows the student to provide drug information
services to pharmacists and other healthcare professionals. Emphasis
within the rotation is placed on how to properly receive requests for
information, conduct a systematic information search, and assimilate the
information obtained into an appropriate response form. The student will
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PHRM 8178-8179
Pharmaceutical Industry

develop a working knowledge of information resources as well as develop
the ability to critically evaluate such resources. The student may also have
the opportunity to become involved with the evaluation of drugs for
formulary inclusion, quality assurance/drug usage evaluation activities,
news publications, and pharmacy and therapeutics committees.

This elective APPE allows the student to assimilate responsibilities of the
industry pharmacist. Emphasis within the rotation is placed on research
and development, manufacturing quality control, clinical testing,
information support, marketing, and regulatory affairs. The student will
develop a working knowledge of information resources as well as develop
the ability to critically evaluate such resources. The student may also have
the opportunity to become involved with the methods used in
pharmaceutical research, theoretical and practical aspects of the
pharmaceutical industry, packaging technology, biostatics, drug stability,
drug delivery, and intellectual property rights.
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Appendix 3

IPPE/APPE Calendar

2018-2019
Summer P2 P4
2018
8+ hours/day
May-August 4+ weeks/month
August 13-17 August 13-17
Fall/Sim Week Monday-Friday Monday-Friday
8 hours/day 8 hours/day
Fall 2018 P4
September- 8+ hours/day
December 4+ weeks/month
August 21-September 27 August 23-September 27
Fall-1 Tuesday or Thursday Thursday
4 hours/day, mornings 8 hours/day
October 2-November 18" October 4-November 8'
Fall-2 Tuesday or Thursday Thursday
4 hours/day, mornings 8 hours/day
— —~
Fall Break October 8:9, 2018 _ October 9
Capstone I Course
Final Exams P1/P2: December 3-10, 2018 P3: December 6-13, 2018

'SCSHP Residency Showcase: TBA

’po Tuesday students skip October 9 due to Fall Break

Note: P2 students are assigned to IPPFEs in Fall-1 and Fall-2: P3 students are assigned to either Fall-1 or Fall-2

Spring 2019
January-April

P4

8+ hours/day
4+ weeks/month

January 8-February 15* January 8-February 14* January 10-February 14*
Spring-1 Tuesday, Wednesday or Friday Tuesday or Thursday Thursday
4 hours/day, afternoons 4 hours/day, mornings 8 hours/day
Mgvk:égp February 18-22 if needed based on weather during Spring-1
February 26-April 12° February 26-April 11° February 28-April 11°
Spring-2 Tuesday, Wednesday or Friday Tuesday or Thursday Thursday
4 hours/day, afternoons 4 hours/day, mornings 8 hours/day
Spring Break March 11-15, 2019
Easter Break April 19 & 22, 2019
Final Exams P3: April 29-30, 2019 P1/P2: May 3-9, 2019
Graduation P4: May 10, 2019

4 v
Pharmacy Day at the State House: TBA

iP]/PQ/Pf)’ students skip March 11-15 due to Spring Break

Note: Pl & P2 students are assigned to IPPEs in Spring-1 and Spring-2; P3 students are assigned to either Spring-1 or Spring-2
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Pharmacy Experiential Program Manual
Appendix 4

2018 Fall Week IPPE Out-of-Area Request

Student Name: Student ID#:

During the first week of the fall term (August 13-17, 2018), P2 sTUDENTS will participate in a 40-hour “fall week” IPPE
rotation at a community (retail chain, independent pharmacy) or institutional (inpatient hospital, skilled nursing facility).
Commonly used sites include those located within the upstate region of South Carolina, including the Greenwood,
Greenville, Spartanburg, and Columbia areas. There are no preferences to select for fall week rotations, and students will
be notified of their assignments in July.

To request a fall week IPPE outside of our normal area (generally a 70-mile radius of the PC School of Pharmacy), please
note the following:

1. The site cannot be your current place of employment.

2. For asite located within South Carolina, you must contact Mrs. Carbonneau in the Office of Experiential
Education (OEE) to discuss specific sites or sites within a general area (your hometown, for example). If we
already have a relationship with that site or with sites in that area, we may be able to contact them on your behalf
to determine their willingness and availability. If the site is a new one for us, you should submit this out-of-area
(OOA) form, completed by both you and the potential preceptor. We will consider your request based on the
following:

a. Our ability to execute our standard affiliation agreement in a timely manner; and/or

b. The availability of other established sites in your preferred area

If there are no other established sites available in your area and if we approve your request, we will then contact
the site to confirm availability, provide additional program information, and begin the affiliation agreement
process.

3. If the site is located outside of South Carolina, you are responsible for contacting the potential preceptor to
determine his/her willingness and availability. You must complete page 1 of this form and then present the form to
the preceptor who must complete and sign page 2. Submit the completed form to the OEE in person, by fax, or as
a scanned email attachment. The form must be signed by both you and the preceptor with actual, not computer-
generated, signatures. Requests will not be considered or acted upon until the OEE receives both sides of this
signed form. Please note that completing this process does not guarantee approval.

4. If a new affiliation agreement is needed, the site must accept our standard agreement. If they are not able to sign our
agreement, your request will not be approved and you will be assigned to a site in our area.

Deadline to submit a fully completed, signed form
for an out-of-area site is June 1.

Student Statement: | understand the above requirements. If the site is outside of South Carolina, | have contacted the
appropriate state’s board of pharmacy regarding participation in this externship rotation, and I will have met any
prerequisites required by this state board of pharmacy prior to the start of this scheduled experience.

Student Signature: Date:
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Fall Week: August 13-17, 2018
Introductory Pharmacy Practice Experience (IPPE)
Out-of-Area Request Form

Student Name: Student ID#:

Site/Preceptor Information: Please provide the following information for the site and preceptor:
Type of Rotation [] Retail Chain [] Independent Pharmacy
[] Other Community Site (please specify type )
[] Institutional Site (please specify type )
Name of Preceptor Credentials
Preceptor email
Full Name of Site
Name of Site’s Corporate Entity (if Different)
Street Address/City/Zip of Site
Mailing Address/City/Zip of Site
Site Telephone Site Fax

Preceptor Statement (please check all applicable boxes):

] My state licensure status is current and without reprimand.
State of issue: License #
] I currently serve as an IPPE/APPE preceptor for

(Name of ACPE-accredited school of pharmacy)

] | have participated in preceptor development programs or activities offered by the aforementioned school. Most
recent program was

(Date of last program/activity)

Site Orientation: Students who are assigned to this site must complete a pre-rotation orientation that is:
[] Completed online and/or prior to the start of the rotation
[] Completed in person at the site
The contact person (i.e., human resources or student education staff) for orientation and other pre-rotation
requirements is
Name:

Email:

Telephone:

Pharmacist/Preceptor Signature: Date:

By signing this form, you are confirming that you are willing to conduct this pharmacy experience for a 40-hour period
from August 13-17, 2018. You further acknowledge that you agree to use the syllabus provided by the PCSP Office of
Experiential Education (OEE) which is located in the student’s P2 workbook. Finally, you understand that the PCSP does
not pay for or provide any type of stipend for a fall week rotation.

Upon receipt of this form and approval of the student’s request, the PCSP Office of Experiential Education will contact the
preceptor as needed to discuss program requirements, to coordinate the execution of our standard affiliation agreement,
and/or to discuss the use of our fall week syllabus for community introductory pharmacy practice experiences.
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SCHOOL of PHARMACY

2019-2020
Request for Out-of-Area, Out-of-State, and/or New Site APPEs

APPE rotations are normally conducted within the State of South Carolina with some allowance for certain
sites within bordering states that are within a reasonable driving distance—approximately a three-hour
radius—from the School of Pharmacy. This is considered our “local” area. For instances in which a location
outside of this area offers a unique opportunity for which there is no similar experience available within our
“local” area, the student may request assignment to this out-of-area (OOA) or out-of-state (OOS) site. In
addition, a student might have a connection to a site within our local area but completely new to the PCSP.

To request OOA, OOS, or new site rotations, a student is responsible for contacting the potential preceptor to
determine his/her willingness and availability. The student must then complete page 1 of this form and must
ask the preceptor to complete and sign page 2. The student will then submit the form to the Office of
Experiential Education (OEE). The student may submit the completed form in person, via fax, or through a
scanned email; however, the form must be signed by both the student and the potential preceptor.

Completing this process does not guarantee approval as other factors will need to be considered. Denial usually
involves the availability of similar experiences in our local area or with which we already have a relationship, the
inability of OEE and the rotation site to execute an affiliation agreement in a timely manner, and the applicability
of the rotation to the student’s post-graduation plans.

In addition:
e The student may not be employed at or receive any payment from the site during the rotation
e The OOA rotation must be unique compared to experiences already approved and available geographically

e The proposed preceptor must be currently affiliated with an ACPE-accredited school of pharmacy as an
IPPE/APPE preceptor

e Deadline for submission of the completed & signed form ................. September 15, 2018

REQUIRED INFORMATION: Please provide the following information about the site and preceptor:
Type of Rotation ] Advanced Community ] Acute Care (Subspecialty )

(1 Hospital/Healthcare System [] Ambulatory Care

[] Elective
Name of Preceptor Credentials
Preceptor email (PharmD, RPh, MD, NP, etc.)
Full Name of Site
Name of Site’s Corporate Entity (if site not privately owned)
Street Address/City/Zip of Site
Mailing Address/City/Zip of Site
Site Telephone Site Fax

STUDENT STATEMENT: | understand the above requirements. In addition, | have contacted the appropriate
state’s board of pharmacy regarding participation in this clerkship rotation, and I will have met any
prerequisites required by this state board of pharmacy prior to the start of this scheduled experience.

STUDENT SIGNATURE: DATE:
(signature required for request to be considered)
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PRECEPTOR STATEMENT

STUDENT NAME: ID#:

LICENSURE AND EXPERIENCE:
] My state licensure status is current and without reprimand; license #
] I currently serve as an IPPE/APPE preceptor for

Name of ACPE-accredited school of pharmacy

] | have participated in preceptor development programs or activities offered by the aforementioned school. Most
recent program was

COURSE SYLLABUS:
] I have a course syllabus for my student rotations which | will provide to the PCSP Office of Experiential
Education for review and approval; or
] I will use the PCSP syllabus and will customize it to my site/area of practice

PRE-ROTATION REQUIREMENTS: Students who are assigned to this site must complete a pre-rotation orientation that is:
[] Completed online and/or prior to the start of the rotation
[] Completed in person at the site
The contact person for orientation and other requirements is:
Name:
Email:
Telephone:

PRECEPTOR AVAILABILITY: | am willing to conduct this advanced pharmacy practice experience (APPE) during any of
the month(s) indicated.
APPE rotations during the 2019-2020 academic year
(Please indicate the month(s) available; if you are willing to take additional students, please indicate that as well)

Number of Number of

Students Students
] May 1-31, 2019 [ ] November 1-29, 2019
[] June 3-28, 2019 [ ] December 2-31, 2019
[] July 1-31, 2019 [] January 1-31, 2020
[] August 1-30, 2019 [] February 3-28, 2020
[] September 2-30, 2019 [] March 2-31, 2020
[] *October 1-31, 2019 (] **April 1-30, 2020

*Qut-of-state rotations in October may be restricted since students must return to campus mid-month for their Capstone course presentations
**Qut-of-state/new rotations in April may be restricted to ensure grades are submitted prior to graduation

i
i

If you are willing to offer a rotation but currently do not know what month,
please indicate by checking this box and letting us know approximately when to check back with you.
[] Please check back with me on/about

PHARMACIST/PRECEPTOR NAME:

PHARMACIST/PRECEPTOR SIGNATURE: DATE:
(signature required for request to be considered)

For Internal Use Only:

Date site contacted by OEE: Telephone and/or Email

Approved: [ Jyes []no Syllabus sent (if using ours) or requested (if using theirs): [ Jyes [ ]no

Comments:
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APPE Change Request

Policy: Once the APPE schedule is finalized and released to preceptors, only one student-initiated request will be
allowed during the P4 academic year. The request must be submitted at least 90 days prior to the start of the rotation
to ensure time to contact preceptors and complete pre-rotation requirements. Submitting a change request does not
guarantee the request will be granted. The following requests will typically not be granted:

(1) Requests to add or drop an out-of-area rotation

(2) Requests to drop a faculty rotation

OEE-initiated or preceptor/site-initiated changes made for reasons aside from student requests will not count as the
one student request. While student input on such changes may be sought, OEE reserves the right to implement such
changes without consulting the affected student in advance.

Additional change requests initiated by the student due to extreme circumstances may be considered. Such
circumstances may include illness or injury as well as certain unexpected/unplanned life events. However, change
requests due to non-extreme situations beyond the one allowed—including professional interest changes—wiill
typically not be considered.

Due to the complexity of rotation assignments, a student should not contact a preceptor directly about changing,
adding, or removing an assigned rotation, and such action may be grounds for immediate rejection of the request.

Instructions: Complete this form and email it to Mrs. Carbonneau in the OEE at scarbo@presby.edu. After
consideration by the OEE, Mrs. Carbonneau will notify you of the status of your request.

Student Name:

Date Submitted: Date Received by OEE:
(date must be at least 90 days prior to the start of the month requested)

Change Requested for (month or range of months)

Reason for Request (check as appropriate):
Academic Issue Health Issue (student or family)
Change in Post-Graduation Goals/Plans Other
Hardship (transportation, housing, family, etc.)

Description of Requested Change
(Include reason for change, type of rotation requested (critical care, internal medicine, ambulatory care, academia, etc.), any
specific preceptor requested, etc. Provide a complete and honest rationale for making this request.)

OEE Use Only: Approved Denied Student notified by on

Presbyterian College School of Pharmacy March 2018
Pharmacy Experiential Program Manual Appendix 6-1


mailto:scarbo@presby.edu

Pharmacy Experiential Program Manual
Appendix 7

Student Acknowledgement of Experiential Requirements
(completed electronically in E*Value)

I acknowledge the following requirements for participation in experiential programs available to students of the PC School of

Pharmacy. By selecting a response of "'yes' to each question, | acknowledge, agree, and consent to the following: Yes
1. Insurance & Medical Care:
1. That the college has general liability insurance that — subject to the terms of that policy — may provide certain coverage to me for claims

2.

3.

made concerning my conduct within the parameters of the curriculum and within the scope of practice for a student extern. However...
1. This coverage primarily protects the College;

2. This coverage is subject to exceptions and is defined and limited by the policy terms;

3. This coverage does not cover me while working outside of the program as a paid employee of any entity or as an intern (paid or
unpaid);

4. Some experiential sites require me to have my own, separate policy (in addition to the College's coverage); and

5. 1 am required by the School of Pharmacy to obtain individual professional liability coverage and to provide such proof to the

Office of Experiential Education (OEE) upon request.
That I must maintain medical insurance coverage at all times while a student at the PC School of Pharmacy. This insurance must, at a
minimum, provide coverage for injury and illness (i.e., a "major medical" policy).
That, if | do receive medical services at the site, | will be responsible for all expenses of such health care services--including emergency

care.
2. Background Investigations:

1.

2.

3.

4.

That | am required to undergo annual drug screening and criminal background reporting and that these results will be transmitted to the
OEE which may in turn provide this information to experiential site officials (preceptor, human resources, education office, etc.). |
hereby consent to this drug screening and background reporting and to provision of those results to the experiential site. | am aware that,
in addition to local, state, and federal criminal databases, the background investigation will also include the following:

1 National Sex Offender Registry Database Search

2. Check of the Office of Inspector General List of Excluded Individuals and Entities

3. Check of the General Services Administration List of Excluded Individuals

That I may be required to undergo additional drug screens--random or otherwise--during the course of an experiential rotation at the
request of the site and that failing a drug screen (i.e., having any positive result) will likely cause immediate removal from that site and
adversely affect my continued participation in the pharmacy program. The cost of additional drug screens required by the site may be
my responsibility.

That | must report within seven (7) calendar days to the OEE any arrests and/or criminal charges or convictions filed subsequent to
completion of the annual CBR and that failure to do so may result in dismissal from my introductory or advanced pharmacy practice
experience (IPPE or APPE) as well as result in a professional misconduct investigation.

That | must cooperate in any inquiry or investigation conducted by the site relating to my activities during the rotation.

3. Pre-Rotation Requirements:

1.

2.

3

4.
5.

That | am required to keep all immunizations up to date. These immunizations include Hepatitis-B (series of 3 and/or titer), varicella (2
vaccines and/or titer), annual influenza vaccine, annual tuberculosis screening (PPD, chest x-ray, or lab test), Tdap and/or tetanus
booster, and other immunizations that may be required by the School of Pharmacy, by law, or by an experiential site. | further
understand that some of these vaccines--but not necessarily all--may be provided to me at the PCSP free of charge and that if additional
vaccines are needed for a specific site, that | may be responsible for associated costs.

That I must undergo annual Health Insurance Portability and Accountability Act (HIPAA) and Occupational Safety and Health Act
(OSHA) training to ensure understanding and compliance with laws and policies regarding the release of protected health information
(PHI) of patients and those regarding exposure to bloodborne pathogens, respectively. | acknowledge that I will likely be required to
undergo said training both at the PCSP and at multiple sites throughout the year.

That | may be required to complete certain pre-rotation requirements of the school and/or the site and that failure to do so by the
specified deadline may result in my removal from that rotation. Such removal may constitute a professionalism violation and/or may
result in (1) reassignment to a site at or after the end of the semester or (2) a non-passing grade for that IPPE/APPE course.

That I may be required to undergo a physical examination, if required by a site, at my own expense.

That | may be required to participate in orientation at the experiential site in addition to completion of pre-rotation requirements as
directed by the OEE and that many of these orientation/pre-rotation requirements are duplicative but mandatory.

4, Site & PCSP Policies & Procedures:

1.

a >

That | must abide by each site's policies, procedures, rules, and regulations during my assignment to that site, including but not limited to
the wearing of appropriate identification badges (provided by the PCSP and/or by the site) in accordance with the Lewis Blackman
Patient Safety Act of 2005.
That any ID badges issued hy the site must be returned at the end of the rotation.
That | am not considered an employee or an agent of any experiential site nor will | be afforded any of the benefits of employees
including, but not limited to, workers' compensation or liability insurance coverage, meals, and medical services.
That I must abide by the dress code policies of the PC School of Pharmacy as well as those of the site.
That I may not be employed at a site to which | am assigned during the dates of the rotation unless otherwise approved by the OEE and
that | am not allowed to receive any compensation for the activities at the site for which | receive academic credit.
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6.  That during each clinical rotation, | will be responsible for:

1 Keeping confidential all medical and health information pertaining to patients/clients, including their physical presence of that
site;

2. Disclosing only the minimal PHI when necessary to perform functions of the rotation; and

3. Not utilizing, disclosing, or reusing any information accessed via a site's electronic systems for any purpose other than the

assigned rotation.

7. That | am responsible for reviewing the OEE Student Manual and that my participation in the experiential program constitutes agreement
to the terms therein.

Completion of Rotation:

1.  That | may be removed from an experiential site for any reason as determined by the site and that such removal will likely result in a
failing grade for that IPPE or APPE course.

2. That if | receive a non-passing grade on any segment of an IPPE course, | will receive a non-passing grade on the entire course and may
have to make up all IPPE hours in that course, and, further, that IPPE courses are subject to the same academic criteria for progression,
appeal, and remediation as didactic and laboratory courses.

3. That, if | receive an unsatisfactory final grade on an APPE course, | will be assigned to a 10th APPE by the OEE but should |
subsequently receive an unsatisfactory final grade on another APPE or on a capstone course, | must petition the Academic Standards
Committee to continue in the pharmacy program. In addition, additional tuition/fee charges will apply to the 10th (and any additional)
rotations.

Board of Pharmacy Licensing Considerations:

1. That | must register with the appropriate state board of pharmacy as a student extern/intern.

2. That my introductory and/or advanced pharmacy practice experiences are developed to meet the pharmacist licensing requirements of the
State of South Carolina and may not meet the requirements of other states and that | am responsible for knowledge of and compliance
with the pharmacist licensing requirements of other states in which I may wish to apply for licensure.

Personal Considerations:

1. That I am responsible for arranging housing, lodging, and transportation for myself.

2. That I should not make personal plans (vacations, weddings, etc.) that will conflict with my IPPE/APPE schedule.

3. That I should consult with the OEE first before asking my preceptor to make any changes to my schedule.

4. That as a P4 student, | should not expect to be granted time off from my APPE due to holidays and that | should--until told differently by
my preceptor--plan to report to my rotation on the first day of the month regardless of the day of the week.
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Professional Attire Policy
(excerpt from PCSP Bulletin)

The appropriate development of a pharmacy professional requires the creation and maintenance of a
professional environment within the School of Pharmacy and is the responsibility of all members of the
School of Pharmacy community. PCSP subscribes to a business casual attire requirement which must be
adhered to by all members of the School of Pharmacy community. During curricular and co-curricular
activities/events as a representative of the School of Pharmacy, the business casual attire requirement is in
effect unless otherwise indicated (e.g. social events, approved School of Pharmacy Dress Down Days,
etc.).

The following attire is considered unacceptable:
e Hats or caps (except headgear considered a part of religious or cultural dress and pre-approved by

the Assistant/Associate Dean for Professional and Student Affairs)

Denim pants of any color

Shorts, culottes, or other pants above the knee

Skirts shorter than 1” above the knee when standing

Sweatpants, sweatshirts, spandex, or leggings

Revealing clothing (e.g., tank tops, halter tops, midriffs, tube tops, swim tops, etc.)

Scrubs (tops or pants) except when indicated for specific course activities

Canvas sneakers, casual sandals/clogs (e.g. “Flip-Flops,” “Birkenstocks,” beach shoes, etc.),

shoes with extremely high heels

Buttons, large jewelry or accessories that could interfere with patient care or safety

e Exposed underwear or lack of appropriate undergarments

e Sunglasses worn indoors (except for medical reasons and pre-approved by the
Assistant/Associate Dean for Professional and Student Affairs)

Adequate precautions should be taken to maintain good personal hygiene. These precautions include
regular bathing, use of deodorants and regular dental hygiene. Personal care considerations include:

¢ Hair should be clean, neat, and styled out of the eyes. Hair may not be dyed any unnatural hair
colors. If close contact with patients occurs (e.g. physical assessment procedures), hair longer
than shoulder length should be secured. Beards and mustaches should be clean and well groomed.

o Cologne, perfume or aftershave is not recommended in the patient care setting due to patient
allergies and sensitivities.

e Cosmetics should be used in moderation.

¢ Nails should be well groomed, manicured and of short to medium length to facilitate patient care
activities. Artificial finger nails are prohibited on rotations where direct patient care is involved as
they have been linked to infectious disease transmission.

o Jewelry and accessories should be non-distracting. Body piercing is permitted in ears only (no
more than two earrings per ear); no other visible body piercing is permitted. (e.g., tongue, nose,
eyebrows, chin, lips).

¢ No tattoos should be visible.

Students are expected to wear appropriate professional dress for all rotation and professional laboratory
activities. This includes wearing a clean, neatly pressed, long-sleeved waist-length white lab coat with the
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Presbyterian College School of Pharmacy badge, student name tag, closed-toed professional shoes and
clean, professionally styled clothing (i.e. dresses or skirts of medium length, non-denim tailored slacks,
and appropriate tops for females and collared dress shirts with an appropriately knotted/secured necktie
for males).

Individual practice sites may have a more rigorous dress code. Students should adhere to specific
preceptor/site requirements. If you have questions regarding the site-specific dress code policy, please
contact your preceptor. Students who fail to adhere to these guidelines will not be permitted to participate
in rotation activities.
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E*Value Instructions— Accessing Rosters & Site Information

Log into E*Value.
Click on Reports and then select Schedule Report (Fig 1).

Figure 1. Schedule Report

Reports

Search Filter By -
Course/Rotatien Reports Evaluation Student Reports
Personal Records Schoduling Reports

On the next screen (Fig 2), you can accept the default parameters and click on Next or you can change the
parameters to narrow the results. If you accept the default parameters, the start/end dates will encompass a one-year

period, starting today and the curriculum will include all PCSP classes and IPPE/APPE assignments within that
period of time.

Figure 2. Schedule Report Parameters

Schedule Report

Filter Template: {Select a Template} v
Curriculum: {All Curricula} v
Start Date: 03/08/2018 & End Date: 03/08/2012 @

Show Participation Dates: ) Mo ® ves
Show Sessions: No ® ves @
Format Option: HTML v

Save Template:

The next screen will be your schedule for the time period selected (Fig 3). If you click on the name of your
preceptor, a box will pop up and provide you with contact information as well as any other information we have in
E*Value about that preceptor. Then if you click on the name of the site, another box will pop up that takes you to
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the all-important site information screen where you will find a map, the phone number and any pre-rotation
requirements (Fig 4). For the best viewing of the site screen, you should maximize the window. You generally have
to scroll all the way to the bottom to see the pre-rotation/orientation information. Any site-required documents that
have been uploaded will be located at the very bottom of the window.

Fi

gure 3. Roster

01/01/2018

06/01/2018

07/01/2018

08/01/2018

09/01/2018

Fi

User Start Date User End Date Time Frame

05/31/2018 MTM X1 (Hematelogy/Oncalogy)

APPE May 2018

06/30/2078  APPE June 2018
07/31/2018  APPE July 2018
08/31/2018  APPE August 2018
09/30/2018  APPE September 2018

gure 4. Site Information

Course/Rotation

PHRM 7214 MTM XI (Hematology/Oncology)

APPE 8121 Advanced Community

APPE 8101 Acute Care (General Medicine)

APPEOFF

APPE 8131 HHS Transition of Care

APPE 8166 Long Term Care/Consulting

307 North Broad Street
Clinton, SC 29325
Walgreens #12447 (Duncan)
2196 E. Main Street
Duncan, SC 29334

Union Medical Center (SRHS)
322 West South Street
Unicn, SC 29379

OFF

Greenville Memorial Hospital (GHS)
707 Grove Road
Greenville, SC 29605

Omnicare Clinical Intervention Center
348 E Blackstock Road

Pre-Rotation Requirements:

Students:

A student assigned to any facility affiliated with Greenville Health System (GHS) must do the following prior to an IPPE or APPE ro

+ Complete the HealthStream Learning Management System Online Orientation Program. Complete instructions and helpful hinf

your initial log-in. Your initial credentials are:

o Log-in: PC Email Address
= Password: Bluehosel23

+ Do not notify GHS or the OEE when you have completed the HealthStream training since both offices have the ability to check
« Complete page 1 only of the parking form and return it to OEE. For your convenience, parking instructions are included.
» Complete the student section of the Pharmacy Attestation Form. An actual handwritten signature is required, or you may sign

Site Orientation

o With the attestation form open, click on "Tools" on the toolbar in the upper right corner

o Click on Sign & Certify and then Sign Document by placing your cursor where you want to sign and draw a box
o A dialogue box will then appear to allow you to select your current signature or create a new one

Hint: All referenced forms & documents are located in the Site-Required Documents section at the bottom of this page.

Office of Experiential Education:

» Forward the GHS Student Roster to LaNita Weisenberger @ LWeisenberger@ghs.org at the GHS Student Services Office
+ Send an email to all assigned students instructing them to ignore all emails from GHS regarding myClinicalExchange (mCE)
» Upload all required documentation to myClinicalExchange (mCE) after the students have been added to the database by GHS

08-02-13/nsc; 12-02-14 new health form and info/nsc; 04-09-15 revised health form /LGT; 07-01-15 POC/LGT ; 12-3-15 new mCE req
parking forms/nsc; 9-8-16 added attestation/LGT; 1-10-17 POC/LGT; 5-15-17 requirements/LGT; 8-11-17 requirements and POC/L

yyterian College School of Pharmacy

Educator(s) Rank
Xin Chen, PhD Faculty

Eric Strauss, PharmD Preceptor
Dusty Harmon, PharmD Preceptor
OFF Preceptor APPE Preceptor
Doug Furmanek, PharmD  Preceptor

Janine Cleveland, PharmD  Preceptor

You will only see the document type
icon. This one has 3 PDF files attached.
Hover on the icon to see the name of

the document

Presbyterian College School of Pharmacy
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E*Value Instructions—Updating Home Address & Work History

Log into E*Value.
On your home page (Fig 1), click “update this information.”

Figure 1. E*Value Home Page

Welcome to E*Value

My Information &

If this or any other biographic information is incorrect or missing,
you can update this information.

Email: @presby.edu
Rank: P3

Roles: Student

Advisors:

On the next screen (Fig 2), enter your home address, home/cell number, and information about your emergency
contact. Your “home” address is your “local” address or where you live during the semester. Be sure to save your
changes.

Figure 2. Address

Contact Information: I

tHame Add}sﬂ :

Emergency CoMgct Name :
Home Address 2: gency

Emergency Contact Address 1:

Home City :

Home State - e " Emergency Contact City :

Home Zip : Emergency Contact State : s -
Home Zip 4 : Emergency Contact Zip :

Home Phone Number : Emergency Contact Email :

Cell Number : Emergency Contact Phone :

y Contact

Ciriers! A
Relationship :

Typically, the OEE will not contact your emergency designee. In the event of an emergency (a student fails to
arrive at an experiential site at the time expected), the OEE will generally notify the Office of Academic Affairs or
Office of Professional and Student Affairs who will follow the proper procedures or go through certain channels that
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may/may not require them to contact your emergency person. However, the OEE may contact you via your cell
phone when a situation warrants.

Please update your work history in this same section (Fig 3) as it changes throughout your time in pharmacy
school. Like your home address, the OEE also refers to your work history when making experiential assignments.

Figure 3. Work History

Custom Fields:

Student Information
Last 5 SSN

Student work history

Name of store (and store # when applicable) Location (City/State) Dates of employment (start date) Dates

CV3 #4174 Spartanburg, SC May 23, 2076
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IPPE and APPE Evaluation Forms

IPPE P1 Midpoint Evaluation

Subject:

Evaluater:

Slte:

Periad:

Dates of Course/Rotation:
Cowrse/Rotation:

Form:

P1 Introductory Pharmacy Practice Experience Midpoint Evaluation

(Quastion 1 of 5 - Mandatory )

Eui £ Decisi P Salyl
The student can critically evaluate literature at an introduced level. The
student is able to collect and integrate necessary information and begin
the process of formulating a plan of action with assistance from the
preceptor.

Eroviding Pharmaceitical Care (o Patierts
Ths sludenl activ perhclpslas in Ihe p(ocaess of making clinical
sg/ re. The student acts legally and

ethically to safegu ard confidentiality.

The student shows effective interp and team behaviors. The
student works wellin a team and in a vznely of team roles.

Ethical and Legal Judgment
The student actively participates in evaluating and integrating ethical
values into the care of patients.

Managerment Skills
The sludenl acllveh,r pamclpalss in Ihe managsmenl of human
., and phy in the y where
pilcsble

Advancement of Pharmacy and Health Care
The sludenl is able to identify issuas of pubhc professional, and
and p in the 3

Promotion of Health, Wellness, and Public Welfare
The student iz actively involved in community and professional efforts to
promate health, wellness, and public welfare.

ugstion 2of 5 - Mandatory )

c icati 1 Ed =
The student respects each person and builds trusting relationships. The
student listens attentively and is engaged in patient, active listening
without bias. The student is able to communicate effectively in both
writing and speaking.

Dispensing of Pharmaceuticals

The student is able ta interpret, evaluate, and pr@para prescriptions with
S0me from the p when

Personal and Professional Growth

The student dernnnstr.!bes respﬂnslbtllty, mativation, and coping
gies and resg approf y to constructive criticism.

Comments (Midpoint]  (Cues!

Presbyterian College School of Pharmacy
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Comments [confidential]  (Cun

Lise Ifig zechion [0 provide sdddbon,

Midpoint Grade  (Cuest

This courss is graded on a passifal basis
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Presbyterian College
School of Pharmacy

IPPE P1 Final Evaluation

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:

Course/Rotatlon: IFFE 5201 Spring

Form: IFFE fent Final Assessment

P1 yF y Practice Exp Final

(Question 1 of 5 - Mandatery)

should perform at

Below

Meets Expectations

at
el for a

iced
P1 student

; T ng
The s‘tudent can crrtu:ally Evaluate Irberature atan

introduced level. The student is able to collect and 10 a0
integrate necessary information and begin the process of "
formulating a plan of action with assistance from the

preceptor.

Eroviding Pharmaceutical Care to Patients

The student actively participates in the process of making

clinical judgments to provide pharmaceutical care. The 10 0
student acts legally and ethically to safeguard

confidentiality.

Thestudent showseﬁe::l]ve |nte rprofessional and team 10 20
behaviors. The student works well ina teamand in a
variety of team roles.

Ethical and Legal Jud
The student actwely Famclpates in evaluating and 10 20
integrating ethical values into the care of patients.

Management Skills

The student actively participates in the management of 10 20
human, financial, technelogical, and physical resources in

the pharmacy where applicable.

Advancement of Pharmacy and Health Care

The student is able 1o identify issues of public, 10 20
professional, and institutional concern and participates in

the solutions.

Eromotion of Health, Wellness, and Public Welfare

The student is actively involved in community and 10 20
prolff:ssional efforts to promote health, wellness, and public

welfare

Presbyterian College School of Pharmacy
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(Question 2 of 5 - Mandalory )

Communication and Education

e student respects each person and builds trusting
relationships. The student listens attentively and is engaged
in patient, active listening without bias, The student is able
to communicate effectively in both writing and speaking.

Dispensing_of Pharmaceuticals

e student |s able To Intefpret, evaluate, and prepare
prescriptions with some assistance from the preceptor when
necessary.

Personal and Professional Growth

e student demonstrates responsibility, motivation, and
coping strategies and responds appropriately to
constructive criticism,

Comments (Final) ~ (Question 3of 5)

Comments (confidential) (Question 4 of 5, Confidential)

Final Grade (Quesfion5of5)
This course is graded on a pass/fail basis:

TO-100%  Satisfacto
= 70% Unsatisfactory

Below Expectations

1.0

10

Meets Exp

20

Use this section to provide additional comments about this rolation or our IPPE program in general. Confidential comments are not visible or made available to sfudents.

30

30
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Presbyterian College
School of Pharmacy

IPPE P2 Midpoint Evaluation

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:
Course/Rotation: IFFE 6101 Fall
Form: IPFE Student Mid-point Asse

P2 yF y Practice

P Mdpoint Evaluation
(Question 1 of 5 - Mandatery)

Wl Competen

level for a P2 stu

should perform at the

. " ng
The s‘tudent can crrtu:ally Evaluate Irberature at an introduced
level. The student is able to collect and integrate necessary
information and begin the process of formulating a plan of
action with assistance from the preceptor.

Providing Phamaceutical Care to Patients

The student actively participates in the process of making
clinical judgments to provide pharmaceutical care. The
student acts legally and ethically to safeguard confidentiality.

Thestudnt showseﬁe::l]ve |nterprofessmnai and team
behaviors. The student works well in a team and in a variety of
team roles.

Ethical and Legal Jud
The student actn.rel¥1 participates in evaluating and integrating
ethical values into the care of patients.

Management Skills

The student actively participates in the management of
human, financial, technological, and physical resources in the
pharmacy where applicable.

Advancement of Pharmacy and Health Care
The student is able 1o |ﬂent§ issUes of public, professional

and institutional concern and participates in the solutions.

Presbyterian College School of Pharmacy
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(Question 2 of 5 - Mandalory)

Faor the follc

the reinforce

Communication and Education

e student respects each person and builds trusting
relationships. The student listens attentively and is engaged
in patient, active listening without bias. The student is able
to communicate effectively in both writing and speaking.

Dispensing_of Pharmaceuticals

e student |5 able To interpret, evaluate, and prepare
prescriptions with some assistance from the preceptor when
necessary.

Personal and Professional Growth

e student demonstrates responsibility, motivation, and
coping strategies and responds appropriately to
constructive criticism.
Promotion of Health, Wellness, and Public

elrare

he student is actively involved in community and

professional efforts to promote health, wellness, and public
welfare.

Comments (Midpoint)  (Question 3 of 5)

Comments (confidential)  (Question 4 of 5, Confidential )

Usze this section to provide additional comments about this rotation or our IPFE program in general. Confidential comments are not visible or made available to sfudents.

Midpoint Grade (Question5ef5)
This course is graded on a pass/fail basis:

T0-100% Satisfactory
= 70% Unsatisfactory

ts Expectations

)
o

Exceeds Expect:

a0

tions
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Presbyterian College
School of Pharmacy

IPPE P2 Final Evaluation

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:

Course/Rotation: IFFE 6101 Fall

Form: IFPE Student Final Assess

P2 yF y Practice Exp Final
(Question 1 of 5 - Mandatery)

nt should perform at the

Eelow Expectations Meets Expectations Exceeds Expectations

to the learning den
Id be able to
ot be able to consistent

com)

for aP2 ‘u‘llr|< nt

. " q
The student can crrtu:ally Evaluate Irberah.lre at an introduced

level. The student is able to collect and integrate necessary 10 20 30
information and begin the process of formulating a plan of

action with assistance from the preceptor.

Providing Phamaceutical Care to Patients

The student actively participates in the process of making i0 20 30
clinical judgments to provide pharmaceutical care. The

student acts legally and ethically to safeguard confidentiality.

The student shows eﬁeclwe |nterprofessmnai and team o 20 10
behaviors. The student works well in a team and in a variety of

team roles.

Ethical and Legal Jud

The student actn.rel¥1 participates in evaluating and integrating 1o 20 30
ethical values into the care of patients.

Management Skills

The student actively participates in the management of 10 20 10
human, financial, technological, and physical resources in the

pharmacy where applicable.

and institutional concern and participates in the selutions.

Advancement of Pharmacy and Health Care
The student is able to |ﬂent§ issues of public, professional 10 20 30
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(Question 2 of 5 - Mandalory)

Faor the follc

the reinforce

Communication and Education

e student respects each person and builds trusting
relationships. The student listens attentively and is engaged
in patient, active listening without bias. The student is able
to communicate effectively in both writing and speaking.

Dispensing_of Pharmaceuticals

e student |5 able To interpret, evaluate, and prepare
prescriptions with some assistance from the preceptor when
necessary.

Personal and Professional Growth

e student demonstrates responsibility, motivation, and
coping strategies and responds appropriately to
constructive criticism.
Promotion of Health, Wellness, and Public

elrare

he student is actively involved in community and

professional efforts to promote health, wellness, and public
welfare.

Comments (Final)  (Question 3 of 5)

Comments (confidential)  (Question 4 of 5, Confidential )

Usze this section to provide additional comments about this rotation or our IPFE program in general. Confidential comments are not visible or made available to sfudents.

Final Grade (Question5of 5)
This course is graded on a pass/fail basis:

T0-100% Satisfactory
= 70% Unsatisfactory

ts Expectations

)
o

Exceeds Expect:

a0

tions
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Presbyterian College
School of Pharmacy

IPPE P3 Midpoint Evaluation

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:

Course/Rotation: IFFE 7101 Fall

Form: IPFE Student Mid-point Assessmant

P3 yF y Practice

(Question 1 of 5 - Mandatery)

For the follo?

2 student should perform at

the reinforce

1 and should E

ance from the pr

QENCE-Dase =L L 7 ng

The student can critically evaluate literature and begin the prablem-
solving precess. The student is able to recall appropriate
pharmaceutical data to solve the problem and collect and integrate
necessary information.

Providing Pharmaceutical Care to Patients

The student uses the patient profile, chart, and
records to identify pertinent information and can
begin to design the pharmacist's care plan. The
student acts legally and ethically to safeguard
confidentiality.

Ethical and Legal Judgment

The student actively participates in evaluating and
integrating ethical values into the care of patients.
The student can formulate, defend, and effectively carry out
courses of actions.

The student actively participates in the management
of human, financial, technological, and
physical resources in the pharmacy where

applicable.
Advancement of Pharmacy and Health
Care

he student is able to identify issues of public,
professional and institutional concern
and participates in the solutions.

Presbyterian College School of Pharmacy
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Eelow Expectations

level o
ng

=it ir
the con

10

}kr:c.

o
1ability in
tency

20

20

20

20

Exceeds Expectations

The student ¢
high leve

monstrates a
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(Question 2 of 5 - Mandalory)

dent should perform at the
Below Expectations Meets Expectations Exceeds Expectations

The student demon:

mpetencie
ing for ex|
evel of a P3 student

level of a P4 stude
Communication and Education

The student respects each person and builds trusting

relationships. The student listens attentively and is 10 20 a0

engaged in patient, active listening without bias. The
student is able to communicate effectively in both writing
and speaking.

Dispensing_of Pharmaceuticals
e student is able to interpret, evaluate, and prepare 1.0 20 10
prescriptions independently.

Personal and Professional Growth
& student demonsirates responsibility, motivation, and
coping strategies and responds appropriately to 1.0 20 30
constructive criticism. The student shows an interest in leaming
and sets clear learning goals.

€al DT

nterprofessional and team 10 20 30
behaviors. The student works wellina teamand in a

variety of team roles.

; sional Intera nd Te
The student shows effective |

Promotion of Health, Wellness, and Public
Welfare
e student is actively involved in community and 10 20 30
professional efforts to promote health, wellness, and
public welfare,

Comments (Midpoint)  (Question 3 of 5)

Comments (confidential) (Questiond of 5, Confidential)
Usze this sechion fo provide additional comments about this rofation or our IPFE program in general  Confidenti: ts are not visible or made available fo

Midpoint Grade  (Question 5o 5)
This course is graded on a pass/fail basis:

TO-100%  Satisfa
= 70% Unsatisfactory
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Presbyterian College
School of Pharmacy

IPPE P3 Final Evaluation

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:

Course/Rotation: IFFE 7101 Fall

Form: IPFE Student Final Asse:

P3 yF y Practice Final

(Question 1 of 5 - Mandatery)

For the follo?

2 student should perform at

the reinforce

1 and should E

ance from the pr

QENCE-Dase =L L 7 ng

The student can critically evaluate literature and begin the prablem-
solving precess. The student is able to recall appropriate
pharmaceutical data to solve the problem and collect and integrate
necessary information.

Providing Pharmaceutical Care to Patients

The student uses the patient profile, chart, and
records to identify pertinent information and can
begin to design the pharmacist's care plan. The
student acts legally and ethically to safeguard
confidentiality.

Ethical and Legal Judgment

The student actively participates in evaluating and
integrating ethical values into the care of patients.
The student can formulate, defend, and effectively carry out
courses of actions.

The student actively participates in the management
of human, financial, technological, and
physical resources in the pharmacy where

applicable.
Advancement of Pharmacy and Health
Care

he student is able to identify issues of public,
professional and institutional concern
and participates in the solutions.
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(Question 2 of 5 - Mandalory)

dent should perform at the
Below Expectations Meets Expectations Exceeds Expectations

trates a The student demon:

mpetencie
ing for ex|
evel of a P3 student

level of a P4 stude
Communication and Education

The student respects each person and builds trusting

relationships. The student listens attentively and is 10 20 a0

engaged in patient, active listening without bias. The
student is able to communicate effectively in both writing
and speaking.

Dispensing_of Pharmaceuticals
e student is able to interpret, evaluate, and prepare 1.0 20 10
prescriptions independently.

Personal and Professional Growth
& student demonsirates responsibility, motivation, and
coping strategies and responds appropriately to 1.0 20 30
constructive criticism. The student shows an interest in leaming
and sets clear learning goals.

€al DT

nterprofessional and team 10 20 30
behaviors. The student works wellina teamand in a

variety of team roles.

; sional Intera nd Te
The student shows effective |

Promotion of Health, Wellness, and Public
Welfare
e student is actively involved in community and 10 20 30
professional efforts to promote health, wellness, and
public welfare,

Comments (Final)  (Question 3 of 5)

Comments (confidential) (Questiond of 5, Confidential)
Usze this sechion fo provide additional comments about this rofation or our IPFE program in general  Confidenti: ts are not visible or made available fo

Final Grade  (Question 5of 5)
This course is graded on a pass/fail basis:

TO-100%  Satisfa
= 70% Unsatisfactory

Presbyterian College School of Pharmacy March 2018
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Presbyterian College
School of Pharmacy

APPE Midpoint Evaluation

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:
Course/Rotation:

Form:

3101 Acute Care (General Medicing)
dent Mid-Point Assessment

APPE Midpoint Evaluation
Please indicate which competencies you feel the student has met, is on track to meet, or is not on track to meet at this point in the rotation.
Leaming Activities: Please fill in activities that have been completed and the activities that are remaining for the student to complete that are related to each
competency. This will ensure that the student is aware of the additional practice opportunities he/she has to improve performance.
Rating Scale:
= Not on track to meet: The student is not showing knawiadge. skill, or al:ililyI to meet the competency and further development is needad. (Will alert OEE fo follow up with
andior student]
nh'mm meet: The s;{udent has not met the 4 he/she ogr wall.
- Is meeting: The student is currently meeting the mmpetanc*,r as described basad on performan:a Ihus far in the APPE.
= N/A: no activities have been done fo date to allow you to evall this P or comp will not be evaluated on this APPE.
{Question 16f 23 - Mandatory )
Mot on Track to On Track to Is WA
Meet Meet Meeting
Communication anc ducation
1. The student will efTectively communicate verbally and y when g with an ir 1 - o .
group, or organization. [ 2
(Question 2 of 23 )
I.L ing activities pleted for this petency
1L g activities r for this competency
{Question 3 of 23 - Mandatory )
Tackto | Tack | iolS | NA
ck to
Meet  toMeet Meeting
ence-Based Decisions and Problem Solving
Il. The student will demonstrate competen drug information skills to promote evidence-based practice. The student
will u'ﬁcallyti?rl( through issues to pmmgappm ate solutions to drug-related 1.0 20 30 ]
problems
Presbyterian College School of Pharmacy March 2018
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(Question 4 of 23 )

Il. Leaming d for this

Il. Leaming activities r g for this

(Question 5 of 23 - Mandatary )

lll. The student will demonstrate the abill
roducts; and Eare dispense, distril
Pn ¢ hg;? tcony and

dication o Moctiuah +

to assess and tient's

it. The student will provide accurate and appropriate counseling to a patient on the
use of medication.

(Question 6 of 23 )

M. L ing activities

pleted for this competency

lll. Leaming activities remaining for this competency

(Question 7 of 23 - Mandatory )

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

apa rders; y procu
e, and, if necessary, administer medications in an efl’ectlve mamer in oruerto NI'ITHDI.I[E

IV, : The student will exercise ropriate clinical judgment to ich itic by ding to the many
Tactors that Innuence health, aisease. IISQD“ besides those of a DJOIOQIL‘GJ nmre These factors ImluJe SOCIO-CI.IWEU
Familial, agal political, and s firﬂua] aspects of health care seekers and of health care
dell\le'?I ‘Through sensitivity to the of their communities, the student will respond to the broader
context of pharmacy practice,

IV. Knowledge: The student has a strong working knowledge of drugs and disease states that s/he Is able to discuss independenthy.

Mot

Track
to
Meet

Tk 1
s
to  Meeting NA
20 X 0
nack |
S NA
to | Meeti
Meet e
20 a0 0
20 X 0
March 2018
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(Question & of 23 )

IV. Leamning activities pleted for this

IV. Leamning activities remaining for this competency

(Question 9 of 23 - Mandatary )

V. The student will demonstrate effective imerﬁ.
and The stud perform eﬁemvenr on teams

settings.

(Question 10 of 23 )

V. Leamning activities ¢

pleted for this

ining for this t

. Leaming activities r

(Question 11 of 23 - Mandatory )

d Legal Judament

VI. The student will recognize the ethical of ph
situations; and formul ate, defend, and efTectiv
student will combine a vnl]lnqpess to recog'ﬂz
own system and the ethical

nature of the value
1 hisfher own

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

and health policy; identi
cary out a cme of action that takes account of

and in different team roles in a variety

1 a varlety of soclal and professional

Thackid | Trackt e NA
(+] (+]
Meet = Meet Meeting

alternatives in difficult ethical
ese ethical complexities. The
tems of patients and others with commitment to hisfher

ical integrity.

20 30 0
Not | g
on
“3:" -3 Mexlft'irg N/A
10 20 30
March 2018

Appendix 11-15



(Question 12 of 23 )
V1. Leamning activities for this p Y
VI, Leamning activities r ing for this P Yy
(Question 13 of 23 - Mandatory )
Not | on
Track | WAk IS s
K to | Meeting
Meet
1. Personal 1 P nal Growtl
VIl. The student will approach the tice of pharmacy with awareness of his/her limits, strengths, weaknesses, and personal
vuinerabilities. The student will establish personal valiles, priorities, and coping strategies in order to balance personal and
professional commitments. The student will TDI‘O Hately respond to constructive criticism. The student will develop a Hre!on? 10 20 30 0
|mr:frest_ln leamning and will actively set clear leaming goals, pursue them, and apply the knowledge gained to the practice of his/her
profession.
(Question 14 of 23 )
VIl Leaming activities comp for this comp v
VII. Leamning activities remaining for this competency
(Guestion 15 of 23 - Mandatory )
Mot on Track to ~ On Track to Is NIA
Meet Meet Meeting
A(jer
VIl The student will be able to efTectively manage human, financial, gical, and phy related P S T
to the practice of pharmacy. - * %
Presbyterian College School of Pharmacy March 2018
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(Question 16 of 23 )
VIIl. Leamning activities pleted for this
VIl Leamning activities g for this comp Y
(Question 17 of 23 - Mandatory )
Noton Trackto | OnTrackto IS | s
Meet Meet Meeting

X T Healt 2
IX. The student will be able to identify issues of public, professional, and institutional concem and to work for the . 20 30 .
common good to bring resolution. - = N .
(Question 18 of 23 )
IX. Leaming activities comp for this competency
1X. Leaming activities 1 g for this comp y
(Guestion 19 of 23 - Mandatory )

Mot

on

Track Is
Track| to | Meeting | NA
Meet
¥. Promaotiol Wellnes
*. The student will be i and p 1al efforts to promote health, wellness, and public welfare. The student
will provide guidance respuncing to the social detemina'ls of health. These factors |nc|ude socio-cultural, familial, i
q_rs'ynrmloglcal economic, environmental, Iegal paolitical, and spiritual aspects of health care seekers and of health care delivery. 1.0 20 3.0 0
ough Sensitivity to the P thelr communities, the student will respond to the broader context of
pharmacy practice.
Presbyterian College School of Pharmacy March 2018
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(Question 20 of 23 )

Xl i for this

Xl iviti ining for this

Overall Comments  (Question 21 of 23)

{Question 22 of 23 - Mandatory )

No Yes Comments

Do you feel the student Is In danger of not sing this APPE? ., ;¢
rr-lo:eyc;!-': angwer of “yes™ wall alert OEE 1o follow up with the 642?:1!' andior studerd) | 0| 05
(Question 23 of 23 - Mandatory )
No | Yes Comments
Is the student i p alism by g the code of pr and henor code as well as site
specific requirements? 05| 20

[Mote; A "ro" answer 3lerts QEE and likely wall result o 3 faing grade)

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual
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Presbyterian College
School of Pharmacy

APPE TFinal Evaluation (required)

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:
Course/Rotation:

Form:

ute Cang |l;PnnraI Medicing)

APPE Final Evaluation
The below competencies will be assessed at the end of the learning experience. Please evaluate the student based on where hefshe is in his’her APPE year a
previous experiences.

Leaming Activities: Please indicate what activities were done during this experience that were usad to evaluate the student on each competency. Some activities may meet mul
competencies. If so, please include them under each. These activities should reflect the activities listed in your syllabus.

{Question 1 of 32 )
Comimi atti o Leamning Activities
I. The student will effectively communicate verbally and nonverbally when interacting with an individual, group, or organization.
(Question 2 of 32 - Mandatory )
1 2 3 4 3
The student is not able Communication Some errors in The student is able to comrrmlcae
to communicate or sl amd written or oral and educate effectively in
educate effectively. The . n g c:'lx Frequent errors occur  communication professional setting with palierls,
student is unable to wrmen and In both written and ‘occur, but Tamilies, peers, technicians, interns,
select the best strategy verbal oral communication understanding is pharmacy students, and/or other
for communicating or J nobi that requires not impaired. health care professionals. The student
cannot do so clearly. Student has 1 s able to  is able to consistently select the most 1. Comments
The student does not slanificant Student requires communicate effective strateqy for providing verbal g
IIStm:tcal_vely and ‘fmmy p"r?gpillngmt& P clggly using the .Iaigtd wnnelmn?;?nlcﬁllon active
cannot translate. remember to actively appmpnue ening, s ng a
comprehend, andlor = anslating and | “ygien and translate and informati on, i apg.erngm
apply The  2Pplying © y or?o es | develop tmsﬂng relat Ions hips most of
student cannot gathered actlve istening
trusting relﬂionsl‘ips . most of the time. Intenrerllonrsmend slon.
|
Commurication 10 20 3o 40 50
and Education
(Question 3 of 32 )
Ev V5 2 oblem Solving
Il. The student will d in using d i ti s to p i il

ng drug i . The student will effectively
evaluate information and cmlcary lhInK through isstes to provide appropnate solutions to afug{emea problems.

Presbyterian College School of Pharmacy
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(Question 4 of 32 - Mandatory )

or
9 pieces of the
collect infermation, critical pieces nf comrrl.lricaﬁng the plan. The vl

1 2 3 4 ]
The student is The student is The student is The student is able to critically
unable to critically  unable to p The student has difficuity able to do most evaluate relevant literature and
evaluate literature, = some, M naot al

M. The student will dermnslmte the ahllﬂy to assess and evduate a patlml's rnedll:atlon orders; effectively procure appropriate products;
and y, administer in manner in order to contribute to beneficial health
outcomes and managemeri_ The studeri will provide accurate and mpmprlﬂe counseling to a patient on the use of medication.

(Question 6 of 32 - Mandatory )

of the
student misses some rcblems Ly .
provide solutions, the problem- process but remgnlzlng and Iden
e it | JRRGURA, St RS

rationale for plan.  limits the stu ca%ﬁﬂ?aﬂ?’orm&% oTrhe The student is determine a plan, and
ks ERGAT GERCRRGL ERRT eRmeinih.”

problems that exist. palren guidance through this pracass. literature. rationale for the chosen plan.

1.0 20 30 4.0 50
{Cuestion 5 of 32 )

11, Dxsperisny "
Pl sl 10 20

(Question 7 of 32 )

IV. The student will clinical judg to provide by
health, disease, and dis&llﬂy besldes those of ablolugi t‘.al nature, These factors include {
I

d to the many TMDTS that influence
| ramlllal 4

al, , and spiritual aspects of health care seekers and of health care delivery. Tl'ruugh sensillvilyto Ihe

interrelationships of |m:ivlduals and their communities, the student will respond to the broader context of pharmacy practice.

T

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

1 2 3 4 5
Student is able to
Student requires | Student requires some  accurately interpret, Student is able to

ik I Db b significant supervision i supervision to evaluate, x or lndeperﬂenﬂrr&rgerpm,
'mmf;le-::gl.;ate, il N ntergi:tﬁ “almel - p.—p-..m il mm 2 ¥ ?I : r " orderril:l an accurate '

prescriptionfmedication ¥ on;erorrnal(es order or frequently  occasional yervision.  manner. Student can

order, ificant emors rnaﬂue15 r{l;ilmr erlrors in wnesd%prgllcwl_e. the counsel ﬂlel;ﬁmw:lel'l

e dispensing st requires e on therapy

a"ec ng patient safety. process. prompting rin wrmplmnimal guidance.

key counseling pol

guidelines and exercise proper use

Il. Comments

li. Comme

March 2018
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(Question & of 32 - Mandatory )

4

1 2
The student is The student requires
The student is consistently The student needs some guidance to ?ﬂmmrzgnmtgaeﬂ%i%giﬂag:
unable to identify or | unable to develop substantial develop a treatment p,m a5 well 2s mantor the lan vt
collect information an a upnate guidance to develop and monitoring plan. ment of chronic disease
from the chart, and acare plan but is | The student can collect m vement of health and
Sausing hinvherto | y able to fective and Lighedhai L oL
unable to devel misses i ji e patient
an appropriate pleces of pa;i‘:;n information | information from a c%jg:lllls:t ;mwdgmmmﬂy
TINGSNID | SR SO, | PSRN | ainamtion s
an for ve andor patient C minim
bl Y L pkd L and/or patient chart.
IV a. Providing
Fhamaceuncal o 30 30 ar 50
(Quesfion § of 32 - Mandatory )
1 2 3 4 35
The studerl requires The student has The student has a The student has a
The studaitla lacking I al directed working knowledge base = strong knowledge base
of drugs and disease

s;lome knowledge of

disease
states but some

discussion.

-~

of drugs and disease
prompting is needed in

states that heishe is
able to discuss in
depth.

Vb
Knawledge

(Question 10 of 32 )

knowledge of drugs
queslioning to apj rugs and
m:;;’::a?éfmm;hm and disease ﬂpge states but much
i Information to the care of improvement is
provide care to patients. patients. needed
20 L)

W, The student will

(Question 11 of 32 - Mandatory )

1

The student is unable or
urlwilllng to interact with
health care

QI’DTGSSIDMFS OR the
tudent is unable to
recognize and respect
hisiher role in the heaith

care team.

interactions with the

health care team are
disrespectful,

Tearwork

and team

ate effective interpr
circumstances. The student will perform effectively on teams and in different team roles in a variety of settings

The student
does not place
high value on
teamwork and
is ineffective in
interactions
with other
health care
professionals.

Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

Ma. Comir

IV.b. Commen

in a variety of social and pr\_ol’essiunal situations and

3 4 5
The student | The student interacts The student Is able to
requires and communicates | jngependently and clearly interact
substantial appropriately with other e(?omrrl.lrﬂzale with o health
ompting to health care care professionals using
interact with professionals but ate personal behaviors
other health care requires some q\)'tpl'lle acxmmeu ing his/her
professionals guidance on al mlelresponslng on the
and some of interactions. Student ansmdenl a5 res
those ognizes hisiher role
team members and places value on
Interactions are and responsibility in shared res sibility.
inefTective. he team. o i

V. Comments

March 2018
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(Question 12 of 32 )

VI. The student will recognize the ethical di of ph tice and health policy; identify altemnatives in difficult ethical
situations; and formul ate, defend, and effectively carmy out a course of action that takes account of these ethical complexities. The student
will colrll)lm a willlngness to recognize the nature of the value systems of patients and others with commitment to his/her own system and
the ethical choices necessary to maintain his/her own ethical integrity.

(Question 13 of 32 - Mandatory )

ethical dilemmas
and

integrate care of patients.
mﬁﬂe The smg}n does

The student does not

aking p
to integrate ethical skills.

ntly ethical
issues with other heaith
professionals. The student

1 2 3 4 3
The student does The student The student requires The student is able to
not make etnical ly g recognize ethical dilemmas B il i 1
choices OR the identifies ethical ethical dilemmas and integrates ethical skills in | g5 card’of natients and the
student is not dilemmas but does needs assistance to the care of patients with relation m%tml. health care
able to identify ethnq:llatl B think through the minlmal gddmce The student
ic: s in

ofessionals. The student
aﬂ:ﬁmﬂ(es ethical cholces
that follow health policy. The

: stu un s the
decision making. not recognize identify the needs guid seeing the
e stude ethical issues in between law and ethics. | interrelationship between law |m:g§m§ﬂ mw
consistently relation to other The student requires and ethics. The student ately maitains
disregards health care reminders to maintain | appropriately maintains patient | PPTORTZE gnva
patient privacy. professionals. patient privacy. privacy. P Y.
Vi
E‘fzciqa_ 10 20 30 40 50
Judgment
(Question 14 of 32 )
1. Personal P o Ii]
VIl The student will app h the practice of ph y with of hisiher limits, strengths, weaknesses, and personal

vulnerabilities. The student will establish personal values, priorities, and coping strategies in order to balance personal and professional
commitments. The student will appropriately respond to constructive criticism. The student will develop a lifelong Interes{ in leaming and

V1. Comments

will actively set clear learning goals, pursue them, and apply the knowledge gained to the practice of hisher profs
(Question 15 of 32 - Mandatory )
1 2 3 4 5
The student is The student does not ~ The student is able to f
Thng :fl“uge_erg;gu‘;urs unable to recognize  completely recognize identify his/her E':rz‘r;‘:drﬁ?nf:rm'slmu s'f ahl?i#;
e e | hisfher personal hisiher personal ersonal strengths and | 'SV IRSINET Prsona’ senging
Peand limitations -"’Fg"‘ & strengahs and imitations but at times. | T EL S e oG Goats.
along with no limitations. The limitations. The does not show %‘pn 'l!f is able to degngr‘i}be
responsibility for | Student does not student requires responsibilityfor T SteE 2 e et and VIL Comment:
achieving goals take responsibill pmmpting'to take achieving goals. The ' pariers as applicable to pharm
The student Is for ing goals ibility for __ student seeks feedback acfice The student consiste
unwilling to listen |~ and s consistently achieving goals and s but does not seeks feedback and incorporates
to feedback. resistant to incorporate it Into well.
feedback. feedback. havior.
10 20 30 40 50
nal
Presbyterian College School of Pharmacy March 2018
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Pharmacy Experiential Program Manual

(Question 16 of 32 )
Vill. Management Skills Leaming Activiti
Wi The student will be able to effectively manage human, financial, technological, and physical related to the practice of
pharmacy.
(Question 17 of 32 - Mandaory )
1 2 3 4 5
udent The student is not dent The student is able to
Erears; M\enlrsnnnroet aware when more mmems?re m.!?:&’?éﬁ is recognize when mcgﬁi‘e"ﬂ’ﬁ'&'?ﬂ?ﬁ'ﬂ%‘im
information is information is needed but does not seek | INformation is needed but | i needad and effectively
needed and is needed and, the information or s not | TEOUITES SOME assistance | ,oon; qathered information.
unwilling to gather _therefore, doesnot  opje o effectively applyit. . efmectively applyi et Showa
maore Ir;? Ton. 5““#:: ISI"I{IOTI'HHIOI'I, The student onstrates | Information. Thglsl ent | ynderstanding and ability to VIIl. Comm
The student is not demmd“m‘g inability to manage the u'ffd'f'n‘gw TR manage the practice
able to manaal_:e Inability t practice environment from the practh environment specific to the
any aspect of muiti |I,|l: a(;;ne?:t‘ggn? either the financial, Tt ot rotation experience
practice the practice pon starl' or quanty P L4 st ota, fimnagﬁysug%od:;g% and
and quality standpoints. au
vill
Managerment 10 an 30 a0 50
Skills
(Question 18 of 32 )
: f Pharmac | Health C Leaming I
1%, The student will be able to identify issues of public, p and concem and works for the common good to bring
resolution.
(Question 10 of 32 - Mandatory )
1 2 3 4 5
The student | The student has The student is The student is able to identify =~ The student is able to identify
does not show little somewhat able to policy issues related to the rgfgl;g;ss;:\e;ﬁﬁﬁdﬂt? the
inerest and | understanding or | [denify policy Issues; | "profession, institutio P anil e il e
does not awareness oww e does public but has di inkervertions to Influence tem
identify uln:}qr pullcgolgsues not I ay an understmdng cullﬂm The Student demMoneirales a
issues. He/She < not understanding of how inter of the drug use
doos tiot have ate an_| toinfl toem. The | them. The shuderd io awars of iy (ormtary i 3 L Comments
knowledge of of student the I"ll-.l‘g use policy for the po W il W e;japgil c
the drug use the drug use some understanding population served. The sthrf@-gﬁ i et e For tiie.
policyforthe = policy forthe  of the u-ug use policy | student s motivated to work iu etion o vug “’g’ op e
population population for the toward the common good of tup“?gud thgggmm :.oog S
served. served. sem the profession. pm"es“smlml
1%
Advancement " 5 .
of Fharmacy 10 20 30 40 5.0
and Health
are
Presbyterian College School of Pharmacy March 2018
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(Question 20 of 32 )

¥. Promotion of Health, W

X. The student will be i

and p
provide guidance by responding to the social determinants of health. These factors Include
, and spiritual aspects of health care seekers and of health delivery. Through sensm\m:y lothe

d in

al efforts to promote health, wel]ness, am:l thllll: welfare. The s‘ludent will
fami

eq
interrelationships of |m:ivlduals and their communities, the student will respond to the broader context of pharmacy practice,

(Question 21 of 32 - Mandaory )

1 2 3 4 3
The student is unable = The student is The sludent recognlzes The student is consistently able
(o recognizewaysto | unable to J;,gf;g?:,’;;‘;gﬁ_,g‘;g Ways toImpact varlous | 19 1ecognize ways o impact
impact various levels ognize ways to Impact various | €vels of pl.tllll: health hut various levels of lic health.
public health and tn Im t varinus Iewe|s of Pl;c"c health requires prompting at The student has an
hefshe isunableto | levels of public | S0 ,equjzes guidance | tmes. The student has an understanding of the non-
understand non- health. to understand non- understanding of some of  biological contributors to health X G nts
biclogical contributors | student reql.ires biological contributors the non-biclogical is sensitive to various - Comme
to health. The student guidance t to health and to contributors to health and = factors of social determinates of
is not sensitive to understand non- Identify resources in is able to ldentlfy s0me health. The student is able lo
factors of social biclogical the community to resources in the identify and utilize a,ppmpn
determinates of contributors to support patients commulwm pport in the
health. heaith. up . patients. support patients.
0 20 10 40 50
March 2018
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Presbyterian College School of Pharmacy
Pharmacy Experiential Program Manual

(Question 22 of 32)

lesiAs
ActivityiAssignment 1 102030 (40|50) 0
Activity/Assignment 2 10|20{30|40|50| 0
Activity/Assignment 3 10|20{30|40|50| 0
ActivitylAssignment 4 10(20{20(40|50| 0
Activity/Assignment 5 10/20/30 (40|50 0
ActivitylAssignment & 10(20|30(40(50| 0
{Guestion 23 of 32 )

Merck Academic Excellence Award
P should hotastic achi and I in climical inf
Wolters Kluwer Award of in Clinical Ci ication
Nominees should have excelled in verbal and written communications skills.
IMylan Excellence in Pharmacy Award
Noeminees should intend o enter practice upom o tion amd o strate figh p ! metivation and possess & umigue abilfy to communicate drug information,
Natural ici Comprehensive D Graduation Award
Nominees should have exhibied inferest and expertise refated to natural T ';; iracl ‘;o,@eﬂm.}; o minimize adverse effect s due fo inappropriate use, and to encourage an
5 g 5 Lired i
Lilly Achievement Award
Nominees should have strong interest and o I inthe g and I of patients with diabetes mellitus.

March 2018
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(Question 24 of 32 )

Student Award Nominations:

Additional Comments:

(Question 25 of 32 )

Student's Average Score (based on the scaled answers selected above)

4.623-5000 93-100% A
4473-4622 90-92% A-
4323-4472 87-89% B+
4.123-4322 83-86% B
3973-4122 80-82% B-
3.823-3972 77-79% C+
3473-3.822 T70-76% C
3.223-3472 B85-68% D
<3222 <65% F

(Question 26 of 32 )

Final Grade

(Question 27 of 32 - M. y, Confi faf )

Mo | Yes
1 Teel that the calculated grade accurately reflects the student’s performance on this APPE. | 05| 20

(Question 25 of 32, Confidential )

If no, please provide a different g‘ade that you feel is
more accurate Tor the student with justification of why
you feel hefshe should receive this grade instead.
(May resul in grade change after further discussion

wﬂ'h Office of. Experﬁdﬁﬁdwafm}

(Question 29 of 32 - Mandatory )

Ma | Yes
Did the student maintail i by upholding the code of p i 05| 20
and honer code as well as Slte-spel:inc requtremems? era. A ‘no” answer alerts VEE and M:aj-' wm’rm.w m s faﬁmg grade) | "7 *Y
If you had an e level position available at your organization and the student met your minimal hiring requirements,
would you consider hiring him/her? {Your response is comfidential and will not be visible to or shared with the student) fi=! jon 30 of 32, ( )

Selection Option
Unsure
Yas
ro

If you would not hire this student, please explain why. {Your response is corfidential and will not be visible to or shared with the student)  (Question 31 of 32, Con

Selection Option
Poor waork ethic {lacks motivaticnfintiative)

alisr {tardy andier has unprofes
J 50 and’ sbility to syni

sional sppearance)

information )

ack of authonty (language bamier, issues with volumatona of voice, of authonty in counseling shalls )
uld nob wiork well with your current staff)
Other, please specify below
Presbyterian College School of Pharmacy March 2018
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(Question 32 of 32, Corfidertial )

Other reasons why you might not hire this student:
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Presbyterian College
School of Pharmacy

APPE Final Evaluation (elective)

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:
Course/Rotation:

Form:

ute Cang |l;PnnraI Medicing elective)

APPE Final Evaluation

The below competencies will be aszessed at the end of the learning experience. Flease evaluate the student based on where hefshe iz in his/her APPE year and previous experie
Leaming Activities: Please indicate what activities were done during this experience that were used to evaluate the student on each competency. Some activities may meet mul
Measa include them under each. These activities should reflect the activities listed in your syllabus.

(Question 1 of 52 )

Leaming Activities

I. The student will effectively communicate verbally and nonverbally when interacting with an individual, group, or organization.

(Question 2 of 32 - Mandatory )

1 2 3 4 5 NIA
The student is not able | Some errors in L] sﬁ:&l“l:s ahleargocg‘?glywr;cm
to or | isimpaired witten of oral ofessional setting with patients,
educate effectively, The | 5 TIB& 1 Frequent erfors occur  communication I'gnllles Mrglclmf repes])
student is unable to written and in both written and occur, but p“r;‘nem andior other
select the best strategy b oral communication derstanding is Phealth - rof 5y i dor Th
for communicatingor | . ¥ER L that reguires not impaired. PO b A bt ge'im Not
cannot do so clearly. ‘Student hi assistance/comection.  Student is able to the t effective stratey f pp Le
The student does not slgnifs ais Student requires communicate mg "’f d L onthis | |- Commel
listen actively and it prompting to clearly using the cmwnﬂzgtfme'bamme e ein rotation
cannot translate, transiati ‘{H'bu remember to actively  most appropriate translating and Inf 2
comprehend, and/or ating listen and translate st and g afn appMng L ]
apply information. The | JPEVHE, Y. Incorporates active G ISERETIRG LR O e or e
student cannot develop ‘gathered Ilstenin%must of "gume skl n,ﬁuma
Busting relationships. the Ume. intervention/supervision.

20 4.0

(Question 3 of 32

-Based Decision

II. The student will in using drug skills to p pmctlr.e The student will effectively evaluate
information and critically ﬂink ﬂ'roug'l issues to provide appropriate solutions to drug-related pmhl

Presbyterian College School of Pharmacy
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(Question 4 of 32 - Mandatory )

Ill. The student will demonstrate the ability to assess and evauam a patient's

1 2 3
The student is
The student is The student has difficulty
unable to critically mwé&m ev:duann% collecting, or
evaluate literature, i?ﬁﬁ, m communi the plan. The
collect Information, e p,%'b"f“ of | student misses some problems

mostly able to
critically evaluate

5

The student is able to critically
evaluate relevant literature md
guidelines and exen':lser
use of the problem-solving
process bgerec nizing and
tuemmr&g t J) lem, forming
ions, collecting
Irtormatinn to determine a plan,
and implementing a solution. The
student can communicate the

provide solutions, solving process. that exist and has difficul
dior communicate qnahill evaluating evidence, collecting
eI it oo
not recognize gl“m being able student requires consistent
problems that exist, r“mg‘ff ®  guidance gh this p
It
Evil dcnc e
Bazed
L\ec FSIans 10 20 3.0
{Cuestion 5 of 32 )

for the chosen plan.

dispense, distribute, and if

(Question 6 of 32 - Mandatory )

health outcomes and

A

licabi

applicable
on this

rotation

Il. Comme

orders, procure PH) ate products; are,
manner in orderto contribute to bendil?? i o DI‘ED
management. The student will pm\mie accurate and mpruprlﬂe cnunsﬂlng to a patient on the use of medication.

disease, and di
political, and

IV. The student will exercise ropriate clinic: ment to
il hesidealsxt'hg‘;: of a hlolay‘ugg

ovide ther:

nature. These factors

communities, will resp

o the context of practice.

Presbyterian College School of Pharmacy
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1 2 3 4 5 NIA
Student is able to
ires Student requires some accurately interpret, Student is able to
St 1 A t?,l ntgcg ?vmaﬁlog— 0 smﬁﬂ sion to ev:druatre‘ " or l:'ldepemfenllrr&n\;erpm, Nt
interpret, evaluate, or prels a _andior preparea prescrip P P i 1
area il d L o garger bll.l quil b order in ?U?Icer;iu'.le onthis | M- Comme
prescriptionfmedi F order or requent occasional supervision.  manner. St can
order, ;ﬁc{r&“m makes minor emorsin | - When appiicable, the | counsel patient when rotation
e dispensing s requires i
affecting patient safety. process. prompting regardin
key counseling pol
10 20 30 50 i
(Question 7 of 32 )

tic guidance by responding to the many factors that influence health,
nclude soclo-cultural, familial, psychol
Il ud:?gects of neann care seekers and of heﬂth care dellvery. Through sensitivny to the interrel,
st

ical, economic, environmental, legal,
lonships of individuals and their

March 2018
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(Question & of 32 - Mandatory )

1 2 3

The student is

The student is unable consistently The student needs

4

The student requires
some guidance to

5 A

Student is able to effectively design
and recommend a

The student is lacking in

The studerl requires

The student has

The student has a

harmacist care
to identify or collect | unable to develop substantial develop a treatment
infarmation from the an afpmpria:e guidance to develop  and monitoring plan. planas ﬂ:& of ﬂ;gr?;e S:;;gth Not
mmcg to :gglggnle occasll;ml c::;rsetgn?; xetm coi;l;; ﬁgecuve and | @dlorimprovement of health and | applicable | v/ oy
1o develo ‘:1 “Bls ""d‘! t aﬂ |M Ig‘cit o emze "",,‘::;,‘ wellnessm mjnd with minimal on this :
approprial pleces p em ‘'ormation ‘ormation a
oty bote DERUERC oo SRaleeE
plan for the p objective and'or patient chal chart wi mal
OVIGCNLS, skl andior patient chart.
IV a. Providing
Phamnaceuncal 10 20 30 4.0 =) o
{Cuestion 9 of 32 - Mandatory )
1 2 3 4 5 NIA

The student has a

10 20

Tearwork

Presbyterian College School of Pharmacy
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al directed some knowledge of | working knowledge base svong x Not
kr!:;g:gﬁ&{g;u sch queslioning to apj pg d and disease of drugs and disease ofd g?:igsease applicable | v com
hinders his/her ability to and disease state states but much states but some states that he/she is on this
provide care to patients, | INformationtothe careof  improvement is prompting is needed in able to discuss in rotation
patients. needed. discussion. depth.
Roowiedge 10 20 30 40 50 ]
(Question 10 of 32
ionand T Lea
V. The student will ate effective interpr and team 5 in a variety of social and professional and wces. The
student will perform effectively on teams and HI different team roles in a variety of settings.
(Question 11 of 32 - Mandstory )
1 2 3 4 5 NIA
The student |5 unable or The student The student interacts
unwilling to interact with = The student requires and communicates | g L’;%";“m';ge . ——
other health care does not place substantial pmpriatety wnh other | T ORSNCEITTY B oany IMerast
professionals ORthe | highvalueon | prompting to health bkl bl el Not
student is unable to teamwork and is interact with professiuna{s but al oprlpa'tg ersonal behaviars licable
recognize and respect ineffective in | other health care requires some pp P app V. Comme
hisihef role in the heaith with | pr als guidance on e Bckma] edgin .'?'“L'ﬁ'me Jathe
are team. The other health and some of interactions. Student l:eam. Student almspeg
Interacﬂons with the care e zes hisiher role team members and pl al
health care team are pr are in i e on
disrespectful, inefective. the team. sharud Tesponsibiity:

March 2018
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(Question 12 of 32 )

VI The student will re:xégme the ethical dimensions of phamacy ﬁcﬂce and health policy;
ectively camy out a course of action that

Tormulate, defend, and

es account of these ethical col

identify altematives in difficult ethical situations: and
lexities. The stiuﬂ;erl will combine a wllllngﬂess 1o

recognize the nature of the value systems of patients and others with commitment to his/her own system and the ethical y to
hisfher own ethical integrity.
(Question 13 of 32 - Mandatory )
1 2 3 4 3 NiA
The student does The student requires The student is able to
not make ethical | e, student o recog ethical dilemmas | USRS BOIE (6 TECOgNIES
l:hcm:es OR the Identlrles ethical ethical dilemmas and and |rfegrdes ethical skillsin | “jho care of patients and the
entisnot | gienamas put does  NEeds assistance to the care of patients with | it S8 B R e S
ahle to identity | hotintegrate ethical think through the minimal guidance. The student ofessionals. The student Not
ethical dilemmas | gyjiis in'the care of es ethical | afwaye makes ethical choices licable
and integrate patients. The to integrate ethical skills. issues with other health that follow health policy, The moi:‘ this V1. Comme
arpr ate student does not The student does not pmi'esslon‘als_ The student stu wders < the rotation
decision making. rec ize sthical identify the relationship ?l uidance seeing the intemrelationship between law
The student hssu:gln relation to | Petween law and ethics. Irl:errela onship between law and ethics. The student
ds:‘:;sistent other health cane The studert\; requires and ethics. stud;r;lm appropriately maintains
privacy. L patient privacy. R ﬁrival:y. patient privacy.
vl
Ethi - ; .
arcc'iqa. 1.0 20 30 40 50 0
Judgment
(Question 14 of 32 )
Vil Personal and | Gro Leamin
VIl The student will approach the practice DfphﬂTl'laﬁ Y with awareness of his/her limits, strengths, weaknesses, and personal vulnerabilities. The
student will establlsh_personal values, priorities, and coping strategies in order to balance onal and l’e-sswnd commitments. The student will
tive criticism. The student will develop a lifelong interest in leaming and will actively set clear leaming goals, pursue
them, and apply the Imcmnedge gained to the p of hisiher pr
(Guiestion 15 of 32 - Mandatory )
1 2 3 4 5 MiA
The student is_ The student does not The student is able to f
The studentshons | i 1o CRE PN T ety e
ersonal strengths | Nisiher personal histher persorial | personal strengthsand g Fett Y S BEIRANE
P and Ilrrilaﬁms strengths and and i but at times | o onstrates res, sibilty for Not
b limitations. The limitations. The does not show achieving goals. %:' licable
mlmwmr student does not student requires responsibility for pRrptpo o ”ﬂhwom R s | Vil Comm
jeving goals. | LaKe responsibilit prompting to take acrle\rlng I?aals e personal values and beliefs as | rotation
The stu nt ls for achieving goals responsibility for student feedback  anniicable to pharmacy practice.
uaingio isen | ands consstenty | schiuig gedeangle | beioes et | e sfuden bonssoncy soeke
to feedback. feedback. Te ok behavior. feedback and incorp es well.
vil
Personal .
i 1.0 20 in 40 50 a
P sional
Growth
March 2018
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(Question 16 of 32 )
VIll. Management Skills Leaming At
VIl The student will be able to effectively manage human, financial, gical, and phy related to the practice of pharmacy.
(Question 17 of 32 - Mandatory )
1 2 3 4 5 NiA
Thestudentisnat | Thestudentisnot | The student is aware when | The student is able to The student is able to
HWEIE Wion rore aware whenmore | more information is needed ize when i i when information is
in d : 'Dr‘li's information is needed but does not seek the iz needed but requires needed and eﬂectwely apply
unr::iﬁlna A "" and, mere:irehdoes infg&:‘utiq&fa is ga_t a_ll:.dhe to .‘mg gssi_shénee q%cuthew QSMer:hd inrclmgt;::n. r;e r;!mbl
net seek the ctively apply it. The ng information. The' | student shows understanding icable | |,
?hmﬁde:‘;mlogt information. The student demonstrates :ﬁnt is mostly able to and ability to manage the aﬁ thig | ¥IIl- Commer
abl a‘n =n student demonstrates inability to manage the unde(atsnd how to mana; practice environment specific | rotation
o "3"?%? any | inability to mna?a practice environment from | the practice environment | to the rotation experience from
azpe c: multiple aspects ofthe | either the financial, support | from financial, support staff | financial, support staff, and
mv?:; r::nu practice environment. | staff, or quality dnnr.bom! and quality standpoints. quality ;andpunts
Vi
Management 10 20 30 4.0 50 o
Skills
(Cuestion 18 of 32)
¥ Leaming Activit
1%, The student will be able to identify issues of public, p and concem and works for the common good to bring resolution.
[CQuestion 19 of 32 - Mandatory )
1 2 3 4 5 MIA
f " The student is able to identify
The student The student has The student is able to identify
does not show little The ctudentle policy issues related to the prgfg‘s's [Jssues relaipd i ‘ﬂg“c
[riemsﬁn:?d "‘““g'“’ identify policy issues; p“ﬁlsgl A:?El#l:u and discuss cnIIJ:’
Iidenliry Fm“w m“? Iswes and nowever nelsn:n does ulr;gemﬂ‘d“g tm";]b e '"'%ﬂiﬁ to influence mem Not
SSUES. erventions to influence
does not have demons:rate an t"ondMl ing of how oy “The student is aware of ;:%%km&fnw c onthis | X-Comm
o e omin 4 | student demonstrates e druguse poliey for the | oyenange  use evaluations, rotation
or or s motiv o
policy for the | policy for the %zﬁuuﬂes?ﬂ:y 9T student Is motivated to work l“ﬁ'ﬁca“m Use) o the
population population toward the common good of
5 Served, the population served. the profession. wan:l ﬂwpﬁoofn;srqg&gom orthe
10 20 a0 40 50 o
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(Question 20 of 32 )

¥. Promotion of Health, W

X. The student will be involved in ity and professi

d to the broader context of

by responding to the social determinants of’neam These factors include socio cultural, Tami
po||l1cal and sge uderrms of health care seekers and of health delivery. 11'roug'| sensitivity to the
st H

lial,

il efforts to promote health, wellness, and public welfare. The student will prm'l

economic,
of i

ccmmuines will

P

(Question 21 of 32 - Mandaory )

1 2 3
The student is unable = The student is
to recognize ways to unableto | e S e e
impact various levels recogni Ze ways ways to Impact various
public health and act various Ie\re|s of public health
heishe Is unable to v s of public uires guidance
ok b iR *%0 Understand
olegical c utors | stu m requires
to health. The student dance to mmﬂﬂfeﬂ&omﬁg“s
is not sensitive to erstand non- | 4 resources in
factors of social biclogical the community to
determinates of contributors to supnort patlents,
heath. health. yppon p "

Presbyterian College School of Pharmacy
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4

The student recognizes
to impact various
li:lf pul ilirl";telallhﬂhll
requires prompting
times. The student has an
understanding of some of
the non-biclogical
contributors to health and
is able to identify some
resources inthe
community to support
patients.

levels

40

H]

The student is consistently able
to recognize ways to impact
vanous evels of public health.
The student has an
understandin
biological contri
is sensitive to various
factors of soclal determinates of
health. The student is able to
identify and utilize appro| ale
resources in the communit

support patients.

m?l.iclam:e

and the!r

NiA

l|¢1 abl
applicable
this . Comme
rotation
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(Question 22 of 32)

ActivitylAssignment 1 10| 20(30|40|50| 0
ActivitylAssignment 2 1.0|20(30|40(50| 0
ActivityiAssignment 3 10|20{30|40|50| 0
ActivityiAssignment 4 10{20[50|40|50| 0
ActivityiAssignment 5 10120[30|40(50| 0
ActivityiAssignment & 10(20(30|40|50] 0
{Guestion 23 of 32 )
Merck Academic Excellence Award
should dt st holastic achi t and in clinical inf rifit
Wolters Kluwer Award of in Clinical Comm

Nominees should have excelled in verbal and written communications skils.
IMylan Excellence in Pharmacy Award

Nowminees should infend to enter practice upon graduation and de strate high p f motivation and p a unigue abiliy to communicate drug information.
Natural I Comp ive D Graduation Award
Nominees should have exiibied inferest and expertise refated to natural medici including efforts fo minimize adverse effects due fo inapp jafe use, and fo ge an

'S
based approach fo natural medicines.

Lilly Achievement Award
MNominees should have strong interest and of e iy the and f of patients with diabetes mellitus.
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(Question 24 of 32 )

Student Award Nominations:

Additional Comments:

(Question 25 of 32 )

Student's Average Score (based on the scaled answers selected above)

4.623-5000 93-100% A
4473-4622 90-92% A-
4323-4472 87-89% B+
4.123-4322 83-86% B
3973-4122 80-82% B-
3.823-3972 77-79% C+
3473-3.822 T70-76% C
3.223-3472 B85-68% D
<3222 <65% F

(Question 26 of 32 )

Final Grade

(Question 27 of 32 - M. y, Confi faf )

Mo | Yes
1 Teel that the calculated grade accurately reflects the student’s performance on this APPE. | 05| 20

(Question 25 of 32, Confidential )

If no, please provide a different g‘ade that you feel is
more accurate Tor the student with justification of why
you feel hefshe should receive this grade instead.
(May resul in grade change after further discussion

wﬂ'h Office of. Experﬁdﬁﬁdwafm}

(Question 29 of 32 - Mandatory )

Ma | Yes
Did the student maintail i by upholding the code of p i 05| 20
and honer code as well as Slte-spel:inc requtremems? era. A ‘no” answer alerts VEE and M:aj-' wm’rm.w m s faﬁmg grade) | "7 *Y
If you had an e level position available at your organization and the student met your minimal hiring requirements,
would you consider hiring him/her? {Your response is comfidential and will not be visible to or shared with the student) fi=! jon 30 of 32, ( )

Selection Option
Unsure
Yas
ro

If you would not hire this student, please explain why. {Your response is corfidential and will not be visible to or shared with the student)  (Question 31 of 32, Con

Selection Option
Poor waork ethic {lacks motivaticnfintiative)

alisr {tardy andier has unprofes
J 50 and’ sbility to syni

sional sppearance)

information )

ack of authonty (language bamier, issues with volumatona of voice, of authonty in counseling shalls )
uld nob wiork well with your current staff)
Other, please specify below
Presbyterian College School of Pharmacy March 2018
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(Question 32 of 32, Corfidertial )

Other reasons why you might not hire this student:
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Presbyterian College
School of Pharmacy

Student Evaluation of Preceptor

Subject:

Evaluator:

Site:

Period:

Dates of Course/Rotation:
Course/Rotation: APPE 3101
Form: Studaent

Student Evaluation of Preceptor

she Care (General Medicine elective)
ation of Preceptor

Please indicate your level of agreement with the statements below regarding your preceptor.
(Question 1 of 8 - Mandatory )

Strongly Strongly
D!sazgree NEL::Ial Ag:'l:e A%'ee

Disa.lg'ee

Preceptor practices ethically and legally and with compassion for patients. 1.0 20 0 4.0 50
Preceptor accepts personal responsibility for patient outcomes. 1.0 20 a0 4.0 50
F utilizes based medicine in clinical i making to appr care for patients. 1.0 20 30 4.0 5.0
Preceptor has a desire to teach and displays quality teaching methods. 10 20 30 an 50
Preceptor ady Tor patients and the professi 1.0 20 30 4.0 50
Preceptor d it lutions to probil using i tion and entrepreneurship. 1.0 20 30 4.0 50
Preceptor has an aptitude for facilitating leaming. 1.0 20 in 4.0 50
Preceptor P iy and student per €, 10 20 in 40 50
Preceptor shows lifelong leaming in systematic and self-directed approaches. 10 20 1) 40 50
Preceptor contributes and collaborates with a healthcare team. 10 20 0 40 50
Preceptor is committed to practi ] professional societies, and/or the community. 1.0 20 0 40 50
Preceptor i with me ina p i and approp manner. 1.0 20 E] 4.0 5.0
Preceptor provided effective and continual feedback to me throughout the experience. 1.0 i) 0 40 S0
Preceptor was receptive to my feedback regarding the experience. 10 20 30 4.0 50

(Question 2 of § - Mandatery )

Indicate yes or no based on your experience with the preceptor: Yes No
Preceptor adequately oriented me to the site and reviewed the syllabus with me.

Preceptor was sulliciently present and accessible to facilitate my leaming.

Preceptor provided an active leaming experience as to a shadowing

Preceptor ducted a face-to-f: poil i

ducted a face-to-face final

Interprofessional Education
Indicate all of the other health professionals andior students with whom you interacted on this experience:  (Question 3 of §)

Selection Option
Physcians
Medical studants
Physician assistants
Physician assistant students
Murses
Mursing students
Murse Fractitioners
Nurse pacttioner studerils
Soaal workers
Reaspiratony therapists
Other {indicate type Bedow)
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If you selected "Other” above, please indicate the type of healthcare professionals or students with whom you interacted on this experience.  [Questiondof § )

Is this site a quality leaming experience that should continue to have students from PC School of Pharmacy? Please enter "yes," or "no." If"no,” comment is required.
Question 5 of 8 - Mandatary )

Preceptor Strengths (if not providing “strengths,” please leave this fiskd blank)  (Question 6 of & )

ptor Areas of Imp: (i not providing "areas of ir t." please leave fhis field Bank)  (Question 7 of 8 )
Suggestions for Imp nt/Other C {if ot iding "suggestions,” please leave this fiekd Mank)  (Question 8of &)
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Pharmacy Experiential Program Manual Appendix 11-38



